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CODE OF CONDUCT

Our values — Community, Innovation, Creativity,
Sustainability, Quality Awareness and Cost
Effectiveness — are the guiding principles at the
heart of everything we do. Through this code of
conduct, we are committing ourselves to acting
responsibly and in an appropriate manner. In this
way, our employees will be better equipped to
make business decisions and take action as
autonomous individuals.

Our employees are crucial to the success of our
company because they are the bedrock of our
reputation and of the trust that our customers place
in us. It is precisely for this reason that clear ethical
and moral principles need to be built into our
business approach.

This code of conduct applies to all Fronius
employees (white- and blue-collar employees,
apprentices, interns and leased staff) regardless of
their position within the company. We also expect
our business partners to behave with integrity and
in accordance with the law in line with this code.

Each and every employee is individually
responsible for complying with and implementing
the code of conduct. Managers are required to set
a good example for employees by putting the code
of conduct into practice themselves. They must
also instruct their employees so that they know how
to respond to the code of conduct, must check that
their employees are actually following it and
provide them with training.

When interpreting the rules of the code of conduct,
employees must also rely on their own judgement
and must ask themselves whether a particular
course of action is ethically or morally
questionable, or could potentially provoke criticism.
However, in those cases where legal regulations
apply, there is absolutely no room for personal
discretion.

\Froniusg

KQAIKAZ AEONTOAOrIIAZ

O1 agieg pag 6oov agopd TNV KOIVOTNTA, TNV KAIVOTOWia, Tn
OnuIoupyIKATNTA, TN BIWOIUATNTA, TN dlIACPAAICN TNG TTOIOTNTAG
Kal TNV OIKOVOUIKA atrodoTikOTNTa €ival KOMUPBIKG onueia
ava@opdg Twv dpacTnpIoTATWY Pag. Aid Tou TTapdvTog Kwdika
AcovToAoyiag avaAapBavoupe Tn OEGUEUCT O TIPAKTIKEG JAG VA
diETTovTal atmd utreuBuvoTnTa Kal 0pBoTnTa. Méow Tou Kwdika
auToU €VIOXUOUE TOUG OUVEPYATEG HAG GTNV QUTOVOUN Afyn Kal
EQPAPUOYN ETTIXEIPNUATIKWY ATTOQPACTEWV.

O1 ouvepydATEG YOG OCUVEICPEPOUV UE OUCIAOTIKO TPOTTO OTNV
emTUXia TNG EmXeipnong kol Bguehiovouv  TOGOO TNV
EUTTIOTOOUVN TTOU EICTIPATTOUNE OO0 Kal Th QAN Hog. AKPIBWG
yI' autd eival onuavtikd va KabiepwBouv cageic apxEg Trepi
NOIKAG Kal euguveidnaiag oTov TTIXEIPNUATIKO Bio.

O mapwv Kwdikag Aegovroloyiag 1oxvel yia OAouG Toug
ouvepyateg  TnGg  Fronius  (utmaAAqAoug,  epyalduevoug,
MaBNTEUOUEVOUG, OOKOUMEVOUG KOl MICBWHEVO TTPOCWTTIKO)
avegdptnta amd Tn Oéon Toug oTtnv emixeipnon. EmimmAéov,
AVOUEVOUME KOl OTTO TOUG ETTIXEIPNMATIKOUG POG £TAIPOUG va
CUMTTEPIPEPOVTAI KATA TPOTTO OUVVOUO, OKEPAIO KAl CUUPWVO
pe Tov TTapévTa Kwdika.

KdaBe ouvepydtng cival atopikd utrelBuvog yia Tnv TApNon Kai
TNV epappoyr Tou Kwdika AcovtoAoyiag. Ta dIoIKNTIKG OTEAEXN
MOG TTPETTEI VA OTTOTEAOUV TTPOTUTTA YIA TOUG CUVEPYATEG KATA
TNV €@appoyn Twv Trepiexopévwy Tou Kwdika Agovroloyiag
otnv mpaén. Ogeilouv eTTiong va KaBodnyouv TOUG GUVEPYATEG
TOUG KaTa TN Xprion Tou Kwdika Agovtoloyiag, va eAEyxouv Tn
OUPNOPOWOH TOUG KAl VA TOUG EKTTAIOEUOUV.

Kard tnv egppnveia Tou Kwdika Agovtoloyiag ol OUVeEPYATEG
OQEiAOUV va XPNOIUOTTOIOUV TNV KPITIKA TOUG IKavOTNTA KAl VO
€CeTACOUV eVOEAEXWIG €AV £VAG TUYKEKPIUEVOG TPOTTOG Opdang
eyeipel ap@IBoAieg wg Tpog TNV NBIKA 1 TNV eucuveidnaia r eav
divel agopun via KpITIKA. AV wOoTOC0 UTTAPYXOUV VOUOBETIKES
pubuioeig, dev ugioTaTal TTEPIBWPIO BIOKPITIKAG EUXEPEIAG.
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If employees have any questions or doubts about ¢ TepiTTTwon TTOU UTTAPYXOUV EPWTAMATA 1} ACAPEIEG TXETIKA E
the code of conduct, they are welcome to seek Tov Kwdika AgovroAoyiag, oI ouvepydTeg PTTopouv avd trdoa
clarification from their line managers and the oTiypr va atreuBuvBolv OTOUG AVWTEPOUG TOUG, KABWG Kal OTn
Managing Director, Ms. Elisabeth Aiaxeipiotpia, kupia Elisabeth Engelbrechtsmiller-Strauf3. H
Engelbrechtsmiller-Strau®, at any time. The AiaxeipioTpia éxel €TTiong TNV 1I810TNTA TOU AVWTATOU OPYAVOU WE
Managing Director is also the ultimate authority for deopeuTikA e§ouaia katd Tnv epunveia Tou Kwdika AgovroAloyiag
settling controversies or questions of interpretation, o€ TTepiTTTWON dIAPOPWV KAl DIEUKPIVIOTIKWV EPWTNHATWV.

and its interpretation shall be binding.

The Managing Director can be contacted viathe H &1e08uvon emikoivwviag Tng AlaxeipioTplag €ival n
following e-mail address: akoAouln:

Strauss-Engelbrechtsmueller.Elisabeth@fronius.com Strauss-Engelbrechtsmueller.Elisabeth@fronius.com
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1 LEGISLATION/OTHER
REGULATIONS

Compliance with the applicable legislation and with
internal and external regulations underpins all our
business activities and decisions.

2 FREE/FAIR COMPETITION

Professional, fair and transparent conduct in the
marketplace is conducive to safeguarding our
interests in the long term and helps Fronius to
securely maintain its competitiveness in a
sustainable way.

/ When participating in the market, we steer
clear of underhand marketing arrangements,
market abuse or concentrations of power. We
avoid any restriction of free competition and
any breach of competition and antitrust laws.
We respond to the challenges on the market
by ensuring that our employees are qualified
and motivated, that our processes are efficient
and that our products are of high quality.

/ In our dealings with our competitors, the
following are strictly prohibited: arrangements
of any kind relating to prices or production
quantities; discrimination against other market
participants; splitting or dividing up the market
by apportioning customers, suppliers,
territories or business areas; exerting
unreasonable pressure on business partners;
sham offers and similar agreements with other
competitors;

/ collusive tendering; and any exchange of
confidential information belonging to other
market participants, including, in particular,
price calculations, production capacities,
production costs, terms and conditions of sale.

\Froniusg

1 NOMOOEZXIA / AOINO1
KANONIZMO'l

H ouppoépewaon pe Tnv Io0xUouca vouoBeaia, KaBwg Kal Je Toug
E0WTEPIKOUG Kal EEWTEPIKOUG Kavoviopoug ouviaTd tn Bdon yia
OAEG TIG ETTIXEIPNMATIKEG DPACTNPIOTATES KAI TIG ATTOPATEIG OG.

2 EAE'YOEPOZ/ ©OEMITOZ
ANTAIMQNIZMOZ

Me yvwpova Tn JokpoTTpdBeaun e€ac@AAIOn TWV CUUPEPOVTWV
MOG Kal TNV agIomoTn Kal BIWOoIYN aviaywvIoTIKOTNTA TnG
Fronius n ouptrepipopd pag otnv ayopd sival diagavig, dikain
KQI ETTAYYEAMATIKN.

/ Alao@aAiCoupe OTI e TN CUPMPETOXN PG OThv ayopd &ev
TIPOKOAOUUE OCUPTTAIYVIEG, KATAXpNOon Tng ayopdg N
OuyKéEVTpwOon  Twv  €gouoiwyv.  Atrogelyoupe  KAOe
TTEPIOPIONO TOU €AEUBEPOU avTaywvIopoU KaBwg Kal KEOe
Tapdpaon TWV  EQOPUOOTEWYV  dlatdgewv  TrEPi
avtaywviopou kal deomréfoucag B£€ang. AvTigeTwTTiCoupe
TIG TTPOKANCEIC TG AYOPAG HE €IDIKA KATAPTIOUEVOUG KAl
OpPACTNPIOUG OUVEPYATEG, ATTOTEAECUATIKEG DIODIKATIEG KAl
TTPOIOVTA UYNANG TTOIOTNTAG.

/[ ZTn OUupPTTEPIQOPA HOG ATTEVOVTI OTOUG QVTAYWVIOTEG
armayopeleTal  KABe €ido¢ oupTralyviag yia  TIHEG N
TTOOOTNTEG TTAPAYWYNG, N OUOMEVAS OIAKPIoH AGAwWV
QOPEWV TNG AYOPdG, TUNUATWY 1 UTTOTRINPATWY TNG ayopdag
MEOW TNG KATAVOUNAG TWV TTEAATWYV, TWV TTPOUNBEUTWY, TWV
TEPIOXWY 1 EMIXEIPNUATIKWY  TOPEWY, N AOKNON
avApPUOOTNG TTiEONG OTOUG ETTIXEIPNUATIKOUG €TAIPOUG, Ol
EIKOVIKEG TTPOCPOPES KAl TTAPOUOIEG CUMPWVIEG JE GAAOUG
AVTOYWVIOTEG,

/ Ol CUUTTAIYVIEG PE OIKOVOMIKOUG QOPEIG Kal OTToIadATTOTE
avTaAlayn EMUTTIOTEUTIKWV TTANPOPOPIWV AANwv
OUMUETEXOVTWY OTNV  ayopd, OTTwG eival, €1dIKOTEPQ,
TTANPOPOPIEG OXETIKA WE TOV UTTOAOYIONO TIHWV, TNV
TTOPAYWYIKN IKAVOTATA, TO KOOTOG TTAPAYWYNG KAl TOUG
6poug TTWwANoNG.
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/ We do not discuss any internal matters with
our competitors that could affect market
behaviour, particularly prices and terms and
conditions of sale, costs and calculations,
stock lists and capacities, production
schedules, strategic information of any kind,
and confidential or protected information.

/ In cases where we receive such information
unsolicited from third parties, this is to be
documented and reported to the Managing
Director.

/ We are sincere in our dealings with our
suppliers and treat them fairly. We make
purchasing decisions purely on the basis of
quality, deadlines and prices.

/ Our cooperation in associations and lobby
groups is geared towards positive economic
development. All participation in and activities
associated with such associations are subject
to the above stipulations; it is forbidden to
exchange market and price-related
information or to exchange confidential
company information.

/ Whenever conduct in breach of competition
law is identified, it must be reported the
Managing Director immediately.

3 CORRUPTION/BRIBERY/
MONEY LAUNDERIN

We reject corruption in any form. Corruption is the
abuse of one's power for one's own personal gain
or benefit. When accepting or granting benefits, we
always take care to ensure that they are
appropriate and do not reflect badly on us in any
way, irrespective of whether or not there is a
criminal dimension involved.

Appropriate action must be taken to counter even
the slightest hint of unacceptable or dubious
conduct. For this reason, all our employees are
forbidden from granting or accepting benefits of
any kind, particularly in cases where this could
unduly affect business activities.

\Froniusg

/ Mg TOUG QvTaywVvIOTEG Pag Oev oulnTAPE VIO EC0WTEPIKEG
utroBéoelig Tou Ba  pmopolcav va  €TTNPEAOOUV T
OUMTTEPIPOPA TOUG OTNV ayopd oUTE, OUYKEKPIYEVA, YIA
TINEG Kal Opoug TIWANONG, KOOTOG Kal  UTToAoyiouod,
KOTAAOYOUG  aTTOBEPdTWY KAl XWPENTIKOTNTEG, OXEDIA
TTapaywyng, oTpartnyikég TTAnpo@opieg K&Be €idoug Kabwg
KAl EPTTIOTEUTIKEG ] ATTOPPNTES TTANPOPOPIEG.

/ Ea@v AGBoupe TETOIEG TTANPOQYOPIEG ATTO TPITOUG XWPIG va
Exel TrponynOei  aitnua, TIPETTEl VA TEKUNPIWVETAl N
TTapaAafn Toug Kail va evnuepwveTal n AiayeipioTpia.

[ ZupTTePIPEPOUAOTE OTOUG TTPOUNBEUTEG PAG HE EINIKPIvVEIX
Kar evrigotnTa. O1 aTTOQACEIS PAG OXETIKA HE AYOPES
AapBdavovtal atmokAEIOTIKG pe Bdon Tnv ToI0TNTA, TIG
TTPOOETIES KA TIG TIMEG.

[ TlpooBAétroviag OTn  YeEVIKOTEPN  OIKOVOMIKY  avéAIEN
OUVEIOQEPOUPE O TUAAOYOUG Kal OPAdEG TUUPEPOVTWV.
Kd&Be cuppetoxn kal dpaoTtnploTroincf pag o€ TETOIOU
€i00UG EVWOEIG UTTOKEITAI OTIG KATEUBUVTAPIEG YPAUUEG TTOU
TTapaTievTal TTapaTTdvw, £vw atrayopeleTal n avtaAAayn
TTANPOPOPIWV TTOU OXETICOVTAI PE TNV Ayopd Kal TIG TIUEG,
KaBwg Kal n aviaAAayh EPTTIOTEUTIKWY ETTIXEIPNMOTIKWY
TTANPOPOPIWV.

/ H AlaxeipioTpia evnueEPWVETAl TTAPAUTA OE TTEPITITWAN TTOU
dlamoTwPei ouuTTepIPopd avTiBeTn TTPOG TO dikaAIO TWV
OUNTTPAgEWV.

3 AIAOOOPA/ AQPOAOKIA/
NOMIMOINOIHZH EZOAQN AINO
NMAPANOMEZ APAZTHPIOTHTEXZ

AtroppitrToupe KGBe popen diagBopds. Qg diapbopd opileTal n
katdyxpnon avarebeicag e€Eouaiag yia TTPOOWTTIKO OQeAOG
KEPDOG. AveEdptnTa amd oTToladnATIoTE  TIOIVIKA  €uBUvn,
eCeT@loupe Oc KABe TeEPITITWAON ATTOOOXAG 1 TTapaAxwWwENoNg
€VOG TTPOVOWIoU €dv gival eUAOYO Kal v €€ auTtoU atmoppéouv
€EWTEPIKEG APVNTIKEG GUVETTEIEG.

AKOUN Kal O QAIVOPEVOI WG TTAPAVONOI 1} avagloTToTol TPOTIOI
CUMUTTEPIPOPAG  TTPETTEL  va  AVTIMETWTTICOVTAl  avOAOYWG.
Emopévwg atmayopeletal o OAOUG TOUG CUVEPYATEG WOG N
TTapaxwpenon f ammodoxr TTPOVOoMiwy, IBiwg edv eTtnpealovTal
OUOEVWIG Ol ETTIXEIPNUATIKEG OPACTNPIOTNTEG.
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We do not tolerate any form of bribery. The
granting or acceptance of gifts of any kind that give
rise to obligations or expectations is alien to us and
will not be tolerated.

By “gifts” we mean any form of advantage
bestowed, in particular invitations or other benefits
such as cash payments, vouchers/coupons,
savings/reductions or intangible benefits. This
does not include gifts of minimal value, hospitality
that is provided as part of normal business
practice, donations to people in need and
sponsoring activities that are carried out with
sufficient transparency.

Money laundering is the process of feeding sums
of money or assets obtained by illegal means into
the legal financial and business markets. The
money mainly originates from prohibited activities
such as tax evasion, bribery, blackmail, corruption,
robbery, drug trafficking or the illegal arms trade.
The purpose of the “laundering” process is to con-
ceal these origins.

We are committed to compliance with all applicable
anti-money laundering regulations. No flows of
money are to be accepted if they could potentially
be associated with money laundering. In cases of
doubt, careful scrutiny is required.

4 INTEGRITY/RESPECT

Every human being is precious and unique. We
value and foster the abilities of each individual.
Our self-image and our code of conduct compel us
to honour the dignity and personhood of each
employee, to deal with one another respectfully
and to have due and deliberate regard for diversity
in a way that creates value.

Discrimination of any kind whatsoever will not be
tolerated. This includes any form of discrimination
on the basis of a person's views and beliefs; on
cultural, religious or political grounds; on the basis
of differing sexual orientations; and on the basis of
differing mental or physical characteristics or
abilities.

\Froniusg

Aev avexduaoTe Kapia poper dwpodokiag. H Trapaxwpnon N n
ammodoyr] dWwpPwV OTTOIoUBATIOTE €idOUG TTOU CuvdEovTal JE
TUXOV UTTOXPEWOEIG i TIPOCOOKIEG BEV PaAG aPOopoUV Kal dev Ba
yivovTal avekTEG.

Qg dwpa opifoupe KABe popn euvolag, 10iwWG TTPOCKAATEIS 1
GAAeG TTAPOXEG, OTTWG PETPNTA, KOUTTOVIA, ATTOTANIEUCEIG, QUAA
Tpovopia. E¢aipolvtal dwpa UIKPAG agiag, EEUTTNPETAOEIC OTO
TTAQiCI0 OUVABWV ETTIXEIPNPOTIKWY TTPAKTIKWY, dWPEEG OE ATOUA
TTOU £X0UV avAyKn Kal ETTAPKWG dIaPaveig Xopnyieg.

Q¢ vouigotroinon €00dwv aTd TTAPAVOUESG OPACTNPIOTNTES
opifetal n TOpdvoun €loaywy OTO VOUINO €UTTOPIKO KOl
OIKOVOMIKO KUKAWMO  XPNUATIKWY TIOOWV 1] TTEPIOUCIOKWY
oToIXEiwV TTOU owpeUTNKAV 1 aTTokTAOnkav Ttrapdvoua. Ta
XpAupaTa TTpoépxovTal KaTd KUplo AOYyo oTrd OTTAYOPEUMEVEG
OpaoTnpEIdTNTEG, OTTWG Qopodiaguyr, dwpodokia, ekBlacud,
O1a@Bopd, AnaTeia, EUTTOPIO VAPKWTIKWY ] EUTTOPIO OTTAWY, KAl
n «dladikagia EETTAUUATOGY QTTOOKOTIEI OTNV ATTOKPUYN AUTHG
NG TTPOEAEUONG.

AeopeuduacTe va TNPOUE OAN TNV EQAPPOCTER VOUOBETia KaTd
TNG VOUIPOTIOINONG €000wv aTTd TTAPAVOUES dPACTNPIOTNTEG.
Aev  emTpémeTal N ATTOOOXN TAMEIOKWY pPowv Tou Ba
pTTopoUcav va oxeTiCovial PE TO EETTAUMO XPAMATOG. €
TEPITTITWON AU@IBOAIAG OIEVEPYEITAI UTTOXPEWTIKG €VOEAEXNG
€Aeyxog.

4 AKEPAIOTHTA / ZEBAZMOZ

KdaBe avBpwTrog eival govadikdg Kal TTOAUTINOG, WG €K TOUTOU
EKTINAPE Kal EVOAPPUVOUE TIG ATOMIKEG BEEIOTNTEG.

H autoemmiyvwon ko o Kwdikag Acgoviohoyiag pdég
UTTOXPEWVOUV va AdpBdavoupe uttown TV agloTTPETTEI KAl ThV
TTPOCWTIKATATA KABE TUVEPYATN, VA PEPOUAOTE YETALU Pag HE
apoiBaio oefacud kal va avTIAauBavopaaTe TN SIAQOPETIKOTNTA
Kal Tnv agia TnG.

Alokpioeig oTToIa0dATTOTE HOPPNG OEV YIVOVTAI AVEKTEG. € AUTEG
mepIAauBaveTal kKGBe pop@r duauevoug  diakpiong  Adyw
amOYEWY Kal TTETTOIOACEWY, TTOMITIOTIKOU, OpnOKeUTIKOU R
TTOAITIKOU utT6abpou, Ola@OpPETIKOU 0e€ouaAIkoU
TPOCAVATOAIOHOU, KOBWS Kal JIAQOPETIKWV TIVEUMOTIKWY N
OWHATIKWYV XOPOKTNPICTIKWYV ] OEEIOTATWYV.
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Similarly, under no circumstances will we tolerate
any kind of sexual harassment. This also includes
insinuating remarks or innuendos, whether made
verbally or in writing, degrading expressions or
comments of a similar kind or pictures and images
of a similar kind.

Any form of human trafficking, child labour or
forced labour is strictly prohibited and is not
acceptable to Fronius even if only evident to a
rudimentary extent.

5 CONFLICTS OF INTEREST

We make our decisions objectively and impartially
based on the facts. If employees enter situations
where their own personal or economic interests
come into conflict — or could potentially come into
conflict — with the interests of Fronius, we expect
them to act solely in the interest of the company.
Every employee is required to fully disclose any
current or potential conflicts of interest to their
direct line manager immediately and unprompted,
and — if necessary — to request special permission,
even in cases where only a perceived conflict of
interest of this kind might arise.

Outside employment always requires prior written
permission from the employee's direct line
manager and the HR department must also be
informed. This also applies to participation in the
supervisory or advisory boards of companies
outside of the Fronius Group.

Economic involvement with competitors or
business partners of Fronius (customers or
suppliers) is forbidden. The only exceptions to this
are minor shareholdings in listed companies,
provided that these are in line with standard
investment management practices. Managers
must also make their direct line managers and the
legal department of Fronius International aware —
in a verifiable manner — of any shareholdings that
their close family members have in competitors or
business partners of Fronius. The legal department
of Fronius International can be contacted via the
following e-mail address: legal@fronius.com.

\Froniusg

Ouoiwg, dev avexOUAOTE O KaWia TTEPITITWON OTTOIAdNTTOTE
Hop@r) o0e€oualIkhg TTapevOXANONG. 2€ AUTAV CUyKaTaAEéyovTal,
METOEU AAAWYV, AOEgPVEG BNAWOEIG 1 UTTAIVIYHUOI, QVEEAPTATWG
€qv eival TTPOQOPIKOI A ypaTIToi, KOABWG Kal UTTOTIUNTIKEG
EKQPACTEIG ) OXOAIA 1] EIKOVEG KAl TTEPIYPAPEG.

Kd&Be popen eutropiag avlpwttwy, TTAISIKAG i KATAVAYKACTIKAG
EPYOOiag ammayopeUeTal AUCTNPWG KAl O€ Kauia TTEPITTTwOon dev
yivetal atrodektr atrd Tnv Fronius.

5 2YTKPOYZH XYM®EPONTQN

Aaupdvouye  TIC  ATTOQACEIS  MAG  ME  auEPOANnWiaq,
ETTAYYEAUATIOUO KAl AVTIKEIYEVIKOTNTA. EAQV TTpOoKUWEI A UTTAPXEI
TO eVOEXOMEVO va TTPOKUWEI OUYKPOUGCH TWV TTPOCWTTIKWV N
OIKOVOMIKWYV CUPQEPOVTWY TWV CUVEPYATWY UE TO CUPPEPOVTA
Tng Fronius, n Fronius avapével 611 oI cuvepydteg 6a dpdoouv
QTTOKAEIOTIKA TIPOG TO OUP@EPOV TnG emmixeipnong. Kdbe
OUVEPYATNG UTTOXPEOUTAI VO YVWOTOTTOIEI TPEXOUOEG 1) TTIBAVEG
OUYKPOUOEIG CUPQPEPOVTWY, AKOUA Kal TO aTTAO evOeXOUEVO va
TTPOKUWEI OUYKPOUGN CUUPEPOVTWY, OTOV AUECO TTPOICTAUEVO
TOU QUEAANTI Kal EUTTEPICTATWHEVA, XWPIG va €xeEl TTponynOei
aiTnua, Kai, €av gival atTapaitnTo, va ¢ntHoel €101k adela.

lMNa tnv doknon deuTePEUOUCOG ATTAOXOANONG ATTAITEITAI O€
KGO¢g TTEPITTTWAN TTPONYOUUEVN £yypa@n £YKPION atrd TOV AUECO
TPOICTAPEVO Kal  evnuépwon Tou TunAuatog AvBpwTrivou
Auvapikou. To idlo 1oxUEl Kal yia TN CUVEPYOCTia PE ETTOTITIKA R
YVWUOBOTIKA CUMPBOUAIO O€ £TAIPEIEG EKTOG OpiAoU.

Aev emITPETTETAI N DIEVEPYEIX OIKOVOUIKWY OPACTNPIOTATWY HE
AVTAYWVIOTEG A ETTIXEIPNUATIKOUG £TAipoug TNG Fronius (TTeAdTeg
N TTpounBeuTég). EECaipolvTal CUPPETOXEG MIKPAG €KTAONG O€
EIONYMEVEG €TaIPEiEG, €POOOV agopoUv cuvhnon Jdiaxeipion
TTEPIOUCIAKWY OTOIXEIWV. Ta OdloiKNTIKA OTeEAEXN O@EiAouv
€MIONG va yvwOTOTToIoUV WE TTPOOKOUION aTTodEifewv OTOV
dueoco trpoioTduevo kKaBwg kail oto Nouikd Turua g Fronius
International Tn OUUUETOX OTEVWV OUYYEVWV TOUG OF
AVTOYWVIOTEG 1) ETTIXEIPNPOTIKOUG  €Taipoug TnG  Fronius.
Mrropeite va emikoivwvrioete pe 1o Nopikd TpuAua tng Fronius
International otnv akdAouBn dieUbuvon: legal@fronius.com.
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Transactions with business partners must be
reported to the employee's direct line manager well
in advance of any contract negotiations in cases
where close family members of the employee are
involved in the corporate decisions of the business
partner or are acting directly as negotiators on
behalf of the business partner.

If employees have close family members working
in the same department as themselves, they must
disclose this to their direct line managers in a
verifiable manner. By “close family members”, we
mean spouses, part-ners, parents, siblings and
children.

6 HANDLING OF COMPANY
INFORMATION/
NON-DISCLOSURE

Confidential information of any kind (financial data,
contracts, correspondence, technical data) that is
obtained in a professional capacity is intended
exclusively for internal use and must not be utilised
to pursue personal interests. Nor is it to be
disclosed to external third parties without
permission. Company information must always be
kept safe and must be secured to prevent access
by third parties.

The strictest confidentiality must be observed in
relation to all company and business secrets as
well as all matters relating to the company.
Whenever the involvement of external partners is
sought, suitable non-disclosure agreements must
be put in place.

Employees remain bound by the non-disclosure
obligation in full even after their employment
comes to an end. All employees are required to
protect the intellectual property belonging to
Fronius and to prevent competitors or unauthorised
third parties from accessing this exclusive
knowledge. Employees must treat the intellectual
property of Fronius as strictly confidential and use
it exclusively for the purpose of carrying out their
duties.
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O1 ouvoA\ayéG HE  ETTIXEIPNMOTIKOUG  €TAIPOUG  TTPETTEI va
YVWOTOTTOIOUVTAl OTOV AUECO TTPOIOTANEVO, EYKAIPWG, TTPIV ATTO
TNV €évapén Twv cuupaTikwyv dIoTTPAYUATEUCEWY, EQOCOV aTTO
TIAEUPAG ETTIXEIPNUATIKWYV ETAIPWY TA ATOUA TTOU CUUMETEXOUV
OTIG ETTIXEIPNMATIKEG ATTOPACEIC A TO APECT BIATTPAYUATEUOUEVA
TTPOOWTTA €ival OTEVOI GUYYEVEIG.

Edv uttGpxouv CUVEPYATEG TTOU ATTACXOAOUVTAI Padi e oTEVOUG
TOUG OUYYEVEIG OTO idI0 TUNAUA, TTPETTEI TO YEYovog autod va
yvwoToTroinBei e  TrpookdéuIon  atrodeiEewv  OTOV  AUECO
TpoioTapevo. Q¢ oTevoi ouyyeveig opiCovralr ol guluyol, ol
oUppIol, 01 YOVEIG, Ta adEAQIA KOl T TEKVA.

6 AIAXEIPIZH ENIXEIPHMATIKQN
NMAHPO®OPIQN / EXEMYOEIA

EpTmoTeuTIKEG TTANPOQOpPIEG KABE €idOUg (XPNUOTOOIKOVOUIKA
O0edopéva, oupPacclg, aAAnhoypagia, Texvika dedouéva) TTou
ATTOKTWVTAI OTO TTAQICIO TNG €TTAYYEAUATIKNAG &pacTnpIOTNTAG
TTPOOPICOVTAl OTTOKAEIOTIKA VIO E€CWTEPIKA Xpron kair O&gv
EMTPETTETAI VA  XPENOCIPJOTTOIOUVTAl YIa Tnv emdiwgn idiwv
OUPQEPOVTWY oUTE va peTafifdlovTal o€ TpiTa TTPOCWTTA XWPIg
va éxel 000¢ei oxeTik adeia. O1 eTMIXEIPNUATIKEG TTANPOPOPIES
TTPETTEI va d1aTNPOUVTAI TTAVTA OOQAAEIG Kal va TTpoaTaTelovTal
atéd TpocRacn TPITWV.

Ooov agopd To GUVOAO TWV EUTTOPIKWYV KOl ETTIXEIPNMOTIKWY
MUOTIKWYV, KoBWw¢G kal Oeudtwv TOU  OxeTiCovial MPeE TNV
ETMIXEipNON, TNPEiTal auoTnpdTaTtn eXeuUBeia. EGv eutTAékovTal
eCwTEPIKOi  €Taipol, TIPETTEl  va  ouva@Bouv  KATAAANAEg
OupBdaoEIg exepUBEIag.

H ummoxpéwon exepuBeiag ouveyilel va 10x0el atmepidpioTa
akopa Kal geTd T AUon TnG oxéong TTapoxng utrnpeciwy. OAol
Ol OUVEPYATEG £XOUV UTTOXPEWON Va TIpooTatelouv  Thv
TIVEUUATIKA 1810KTNOia TG Fronius kal va eutrodifouv TOUg
avTaywvioTéEG 1 Un €€0UCIOBOTNUEVOUG TPITOUG VA OTTOKTOUV
mpdoBacn o€ auth TNV ATTOKAEIOTIKA yvwon. H Tveuparikni
idiokTnaia TG Fronius avTigyeTwmieTal ye auoTtnpr exepuBeia
Kal XpNOIKOTTOIEITAI ATTOKAEIOTIKA YIA TNV EKTEAECT TWV EKACTOTE
KaBNKOVTWV.
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We respect the intellectual property of others. We will
not tolerate any illegitimate use of intellectual property
that does not belong to us. We are aware of the highly
sensitive nature of any personal data entrusted to us
and are committed to ensuring its protection by handling
it with care. This also applies to relevant data belonging
to customers and suppliers.

7 REPORTING
MISCONDUCT

All employees are required to comply with this code of
conduct at all times. If employees identify any breaches
of the terms of the code of conduct, of other internal
directives and rules or of legal regulations, they must
report them immediately. All such reports will be treated
as confidential and carefully investigated.

Employees are free to choose from the following
reporting methods:

/ Send the information to the Managing Director
(Strauss-Engelbrechtsmueller.Elisabeth@fronius.com)
or

/ Send the information to your direct line manager.

In the interest of fostering open and ftrusting
communication, we wish to stress explicitly that any
employees who do report identified breaches of laws,
the code of conduct or other internal directives and rules
will not — under any circumstances — suffer any negative
consequences wWhatsoever as a result. Exactly the same
applies to others who contribute important information
to the investigation of such misconduct.
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>eBoOpaoTe TNV TVEUPATIKA 1810KTNCIa GAAWV TTpoCcWTTWV. Agv
YiVETQI QAVEKTA N TTOPAvVOPn XpPrion TIVEUUATIKAG IBI0KTNaiag
TPITWV TTPpocWTIWYV. ‘Exoupe etmiyvwon Tou uwnAou Babuoul
euaiobnoiag Twv 6edopévwV TTPOCWTTIKOU XAPAKTAPA TTOU HaG
KOIVOTTOIOUVTAl KOl T TIPOOTATEUOUUE HEOW TTPOOEKTIKNG
dlaxeipiong. To idio 1oxUel yia dedopéva TTou OXETICOVTAl ME
TTEAATEG KOl TTPOUNBOEUTEG.

7 ANAOOPEZ NMAPABATIKQN
2YMMNEPI®OPQN

OAo1 01 OuVEPYATEG £XOUV UTTOXPEWGN VA TNPOUV avd TTaoa
OTIYMR Tov Trpokeigevo Kwdika Agovroloyiag. e TepiTrTwon
TTOU Ol GUVEPYATEG BIATTIOTWVOUV TTAPABACEIS Twv dIATAEEWY
Tou KWwdika Agovtoloyiag, GAAWY ECWTEPIKWVY KATEUBUVTAPIWY
00NyIwV Kal puBpicewv 1) VOUOBETIKWVY dlaTdgewv, opeilouv va
TIC avagépouv apéows. OAeg ol avagopésg Bewpouvral
EUTTIOTEUTIKEG Ka eEeTAdoVTal hE TN O€0UCA TTPOCOXN.

Mo 116 avagopég gival di1aBéoipeg o1 akOAouBeg eTTIAOYEG:

| evnuépwan TnG AlaxelpioTpiag
(Strauss-Engelbrechtsmueller.Elisabeth@fronius.com)
n

/ evnuéPwWan TOU AUECOU TTPOICTANEVOU.

MNa TNV TTpowBnon TNG avevdoiaoTnG KAl EUTTIOTNG ETTIKOIVWVIOG
onAwvetal  pnTd  OTI Ol  OUVEPYATEG TIOU  AVAQEPOUV
olamoTwuéveEG  TTapaBdacel;  Tou  vopou, Tou  Kwdika
AgovTtoAoyiag ] GAAWYV ECWTEPIKWY KATEUBUVTAPIWY 0dNYIWV Kal
pubpuiccwv dev Ba éxouv Kapia apvnTik €miTTwon. To auto
IoXUEI Kal yia GAAa TTpOowWTTa TToU Ba TTPOCPEPOUV TNUAVTIKEG
TTANPOQOpPIEG yia TN dlEPEUvNON TwV £V AOYW TTAPARATIKWY
OUUTTEPIPOPWIV.
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