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CODE OF CONDUCT

Our values — Community, Innovation, Creativity,
Sustainability, Quality Awareness and Cost
Effectiveness — are the guiding principles at the heart
of everything we do. Through this code of conduct, we
are committing ourselves to acting responsibly and in
an appropriate manner. In this way, our employees will
be better equipped to make business decisions and
take action as autonomous individuals.

Our employees are crucial to the success of our
company because they are the bedrock of our
reputation and of the trust that our customers place in
us. ltis precisely for this reason that clear ethical and
moral principles need to be built into our business
approach.

This code of conduct applies to all Fronius employees
(white- and blue-collar employees, apprentices,
interns and leased staff) regardless of their position
within the company. We also expect our business
partners to behave with integrity and in accordance
with the law in line with this code.

Each and every employee is individually responsible
for complying with and implementing the code of
conduct. Managers are required to set a good
example for employees by putting the code of conduct
into practice themselves. They must also instruct their
employees so that they know how to respond to the
code of conduct, must check that their employees are
actually following it and provide them with training.

When interpreting the rules of the code of conduct,
employees must also rely on their own judgement and
must ask themselves whether a particular course of
action is ethically or morally questionable, or could
potentially provoke criticism. However, in those cases
where legal regulations apply, there is absolutely no
room for personal discretion.

\Froniusg

KOOEKC A1N10BOI ETUKK

Hawi uiHHOCTI - cninbHOTa, iHHOBAUi, KpeaTUBHICTb,
CTIMKWA pO3BUTOK, YCBIOOMNEHHS 3abesneyeHHs
SKOCTi Ta €KOHOMiYHa e(EeKTUBHICTb - € KepiBHUMU
npUHUMNaMn Hawol gianbHocTi. Kepyounumcb Lum
KOAEKCOM [inoBOi €Tk MK 3060B'AI83yEMOCH LiATH
BignoBiganbHO Ta KOPEKTHO. TakMM YMHOM MU
NIATPMMYEMO HaLIMX MpPaUiBHUKIB Yy X CaMOCTINHUX
DiNoBuUX pilLeHHAX Ta gisiX.

Hali npauiBHMKM - BaXnuBa 4acTMHA YyCnixy Hawoi
KOMMaHii, BOHM € OCHOBO HaLUOl penyTauii Ta JoBipU
Halwmx knieHTiB. Came TOMy BaXIMBO BCTaHOBMUTU
YiTKi NPUHLMNM €TUKN Ta Mopani y AiNoBOMY XUTTi.

Llen kopekc AinoBoOi €TUKM MNOLUMPIOETBCS Ha BCiX
npauiBHMKIB KOMMaHii Fronius (cnyx6osBLis,
poBiTHUKIB, Y4HIB, CTaxepiB Ta OpPEHAOBaHOMo
nepcoHarny), He3anexHo Big ix nocagu. Mu Takox
OYiKyEMO, WO Hawi Ainosi napTHepu OyayTb
NoBOANTMCb 4OBPOYECHO, Y MexXax 3aKoHO4aBCTBa Ta
Bi4MOBIAHO OO LIbOro KOOEKCY.

KoxxeH npauiBHUK Hece ocobuCTy BignNoBiganbHICTb 3a
OOTPUMaHHSA Ta BNPOBaLXEHHA Kogekcy AifoBol
eTukn. KepiBHMKM CBOED OCOBUCTOI MOBELIHKOW Y
BiAMOBIAHOCTI 3 KOOEKCOM [ifloBOI €TUKM TMOBUHHI
nogaBaTu XOpoLWWA Npuknag npauiBHukam. BoHu
TaKoX MOBWHHI MPOiHGOpPMyBaTU CBOIX MpaLiBHUKIB
CTOCOBHO [OTPUMAaHHA KOAEKCY [LinoBOI eTUKMW,
nepeBipATN, K MpauiBHUKA OOTPUMYHOTBCH LIbOro
KOAEKCY, Ta OpraHisyBaTu Ans HUX HaBYaHHS.

Mpn TRymayeHHi npaBwun KoAeKCcy [AiNoBOI eTWKK
npauiBHMKM MOBUHHI TaKOX MOKMagaTUcs Ha BracHe
CYIP)KEHHS i MOBMWHHI 3anuTatn cebe, 4Yn € NEeBHUN
Crocib Ai CyMHIBHUM 3 €TUYHOT Y/ MOparibHOT TOYKU
30pYy, UM Lle MOXe BUKNUKaTKU KpuTuky. OgHak, konu
3aCTOCOBYIOTbCS MpPaBOBi HOPMU, TO HeMae npasa
JiTXU Ha BNacHW po3cya.
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If employees have any questions or doubts about the
code of conduct, they are welcome to seek
clarification from their line managers and the
Managing Director, Ms. Olga Kobeleva, at any time.
The Managing Director is also the ultimate authority
for settling controversies or questions of
interpretation, and its interpretation shall be binding.

The Managing Director can be contacted via the
following e-mail address:

Kobeleva.Olga@fronius.com

\Froniusg

Akwo y npauiBHYKIB € TUTaHHA abo CyMHiBM CTOCOBHO
KoAeKcy AinoBoi eTUKW, BOHU MOXYTb Y ByAb-AKnin Yac
3BEpHYTUCSA 3a pPO3’ICHEHHAMM 0o CBOIX
BesnocepeHix  KepiBHUKIB Ta  reHeparnbHOro
oupektopa  Onbrm Kobeneoi.  [eHepanbHun
OVPEKTOp € TakKoX BULWOK  iHCTaHuielo  ans
BpEryntoBaHHs cyrnepeyok abo nutaHb 3 TIyMadeHHs
KOoOeKCy [fifloBOI €TUKM, | WOoro TNyMadeHHa €
006OB'A3KOBUMU.

3 reHepanbHMM AWPEKTOPOM MOXHa 3B’AA3aTUCAH
3a HacTynHow e-mail-agpecoto:

Kobeleva.Olga@fronius.com
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1 LEGISLATION/
OTHER REGULATIONS

Compliance with the applicable legislation and with
internal and external regulations underpins all our
business activities and decisions.

2 FREE/FAIR COMPETITION

Professional, fair and transparent conduct in the
marketplace is conducive to safeguarding our
interests in the long term and helps Fronius to
securely maintain its competitiveness in a sustainable
way.

/ When participating in the market, we steer clear
of underhand marketing arrangements, market
abuse or concentrations of power. We avoid any
restriction of free competition and any breach of
competition and antitrust laws. We respond to the
challenges on the market by ensuring that our
employees are qualified and motivated, that our
processes are efficient and that our products are
of high quality.

/' In our dealings with our competitors, the following
are strictly prohibited: arrangements of any kind
relating to prices or production quantities;
discrimination against other market
participants; splitting or dividing up the market by
apportioning customers, suppliers, territories or
business  areas; exerting unreasonable
pressure on business partners; sham offers
and similar agreements with other competitors;

collusive tendering; and any exchange of
confidential information belonging to other
market participants, including, in particular,
price  calculations, production capacities,

production costs, terms and conditions of sale.

/ We do not discuss any internal matters with our
competitors that could affect market behaviour,
particularly prices and terms and conditions of
sale, costs and calculations, stock lists and
capacities, production schedules, strategic
information of any kind, and confidential
or protected information.

\Froniusg

1 3AKOHOOABCTBO/IHLUI
NOJTOXXKEHHA

[oTpyMaHHs YMHHOrO 3aKOHOAABCTBA, BHYTPILUHIX i
30BHIlLHIX HOPMaTUBHWX aKTiB € OCHOBOK HaLLOl
rocnoaapcbKol AisiNbHOCTI Ta pilleHb.

2 BIIbHA/MECHA KOHKYPEHUIA

MpodpecinHa, yecHa Ta Npo3opa noBegiHka Ha PUHKY

cnpusie  3abesneyeHHI0  Hawwmx  iHTepeciB Y
[OBroCTPOKOBIV NEepCneKkTUBi Ta gonoMarae KoMnaHil
Fronius HaginHo niaTpymyBeaTun CBOHO

KOHKYPEHTOCNPOMOXHICTb.

/ Mu rapaHTyemMo, WO Hala y4acTb Ha PUHKY He
BeAe OO TaeMHMX MapKeTUHrOBUX  3MOB,
3MOBXWBaHb Ha PUHKY Ta KOHLUEHTpauil Bnagu.
Mn yHukaemo OyOb-AKOro OBMEXEHHS BiNbHOI

KOHKYpeHuil  Ta Oyab-sikoro NOpYyLUEHHS
KOHKYPEHLil Ta aHTMMOHOMNOSIbHUX HopM. Ha
BUKMMKMW  PUHKY MW pearyemo  HaluMmm
KBanigikoBaHMmM Ta MOTMBOBaHUMU

npauiBHMkamu, edekTuBHMMKU npouecamu Ta
BMCOKOSIKICHOIO NPOAYKLEt0.

/Y cTOCyHKax 3 HawuMy KOHKYpeHTamMu CyBOpO
3a00pPOHATLCS Oyab-SkKi JOMOBJIEHOCTI
CTOCOBHO LiH abo o6cariB  BUPOOHMUTBA,
OUCKPMMIHALiSA HWKWX YYaCHUKIB PUHKY, PO3MoAin
abo CerMeHTyBaHHSI PUHKY LUASXOM po3noginy
KNieHTiB, nNocTayanbHUKIB, TEpPUTOPIN 4n coep
JisANbHOCTI, 30iINCHEHHSA HEOBI'PYHTOBAHOMO TUCKY
Ha AinoBuX napTHepiB, IKTMBHI nNpono3uuii Ta
nodibHi yrogn 3 iHWWMW KOHKypeHTamu, 3MOBM
woao Toprie, a Takox Oyab-skun  OOMIH
KOHIAEeHUINHOW iHbOopMaLieto iHLINX YYaCHUKIB
PVHKY, BKITHOYaluu, 30KpeEMa, PO3paxyHKU LiH,
BMPOOHMYI  MOTYXXHOCTi, BUPOOHWMYI  BUTpaTW,
YMOBW Mpogaxy.

/" Mu He 0OroBoptOEMO 3 HALLMMMW KOHKYPEHTaMM
XKOOHMX  BHYTPIWHIX NWUTaHb, SAKi  MOXYTb
BMSIMHYTM Ha MOBEAIHKY Ha PUHKY, 30KpeMa LiHK
Ta YMOBM MpoJaxy, BUTpaTM Ta PO3paxyHKW,

CMMCKM  3anaciB  Ta MOTYXHOCTi, rpadiku
BMPOBHULITBA, Byab-sKy cTpaTeriyHy
iHbopmaLlilo, a TakoX KoHdigeHuinHy abo

3axuLeHy iHpopmauito.
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/ In cases where we receive such information
unsolicited from third parties, this is to be
documented and reported to the Managing
Director.

/ We are sincere in our dealings with our suppliers
and treat them fairly. We make purchasing
decisions purely on the basis of quality, deadlines
and prices.

/ Our cooperation in associations and lobby groups
is geared towards positive economic
development. All participation in and activities
associated with such associations are subject to
the above stipulations; it is forbidden to exchange
market and price-related information or to
exchange confidential company information.

/ Whenever conduct in breach of competition law is
identified, it must be reported to the Managing
Director immediately.

3 CORRUPTION / BRIBERY/
MONEY LAUNDERING

We reject corruption in any form. Corruption is the
abuse of one's power for one's own personal gain or
benefit. When accepting or granting benefits, we
always take care to ensure that they are appropriate
and do not reflect badly on us in any way,
irrespective of whether or not there is a criminal
dimension involved.
Appropriate action must be taken to counter
even the slightest hint of unacceptable or
dubious conduct. For this reason, all our
employees are forbidden from granting
or accepting benefits of any kind,
particularly in cases where this could unduly affect
business activities.

We do not tolerate any form of bribery. The granting
or acceptance of gifts of any kind that give rise to
obligations or expectations is alien to us and will not
be tolerated.

\Froniusg

/ AKwo M oTpUMyeEMO Taky iHpopMaLlito Big TpeTix

CTopiH 6e3  sanury, ue Mae 6ytu
3a0KYMEHTOBaHO Ta MOBIAOMITEHO
reHeparnbHOMY ANPEKTOPY.

/" Mn wwmpi 'y BigHOCMHax 3  HalwMMK
rnocravanbHMKaMyM i CcTaBUMOCA OO  HUX

cnpaseanueo. Mu npuimMaemMo pilleHHs npo
3aKyniBril0 BUKMOYHO HA OCHOBI SIKOCTi, TEPMIHIB i

LLiH.

/ Hawa cniBnpaus B acoujauisx Ta nobi-rpynax
cnpsMoBaHa Ha MNO3UTMBHUW  E€KOHOMIYHWIA
po3BuTOK. byab-aka y4acTb Ta AiAnbHICTb,
MoB’si3aHa 3 TakKMMK acouialisiMn, perynoeTbes
MONOXXEHHSIMUN, BUKINadeHNUMN BULLE; 3a00POHEHO
obmiHoBaTuCs iHopMaLlieo, WO CTOCYETbCS
PUHKY Ta LUiH, a TaKoX KOHIAeHLINnHOW
iHcbopmaLieto KOMMaHii.

/Y pasi BUABMNEHHA MOBEAiHKKW, siKa MopyLlye
3aKOHW MPO KOHKYPEHLito, HeobXigHO HeranHo
MOBIAOMIIATU reHepanbHOro AnpeKkTopa.

3 KOPYIUIA / XABAPI /
BIOMUBAHHSA MPOLLEN

Mwu Bigknpaemo kopynuito 'y 6yab-sikin - OpMi.
Kopynuis - Le 3noBXuBaHHSA AOBIpeHO BNagow 3
METOI OTpUMaHHs ocobucToi Burogu. lMpuiimaroun
abo Hagatoum nepeBaru, M 3aexan gbaemo npo Te,
wob BOHM BynM OopevYHMMK Ta He Manu Byab-sKux
HeraTMBHUX HAaCIiOKiB, He3arneXxHo Big TOro, M € B
LbOMY KpUMiHaNbHUA acnekT.

Tpeba BXUTU BIONOBIQHMX 3axodiB Ans npoTuail
HaBiTb HaWMEHLLOMY HAaTAKy Ha HENPURHATHY abo
CYMHIBHY noBeaiHKY. Tomy BCiM Hawunm
npadiBHukamMm 3abOpoHEeHO HagaBaTu abo npurmaTu
Oyaob-ski nepeBarn, ocobnuBo y BuNagkax, Konu e
MOX€ HeraTMBHO BMJIMHYTU Ha NigNPUEMHULIbKY
LiSNbHICTb.

Mwn He Tepnumo xoaHoi chopmu nigkyny. [aeatn abo
npunMaT nogapyHku 6yab-akoro Buay, NOB’si3aHi i3
3000B’A3aHHAMM  4YM  OYiKyBaHHSAMW, ONns  Hac
HENPUNHATHO i HeNpUMNyCTUMO.
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By “gifts” we mean any form of advantage bestowed,
in particular invitations or other benefits such as cash
payments, vouchers / coupons, savings /
reductions or intangible benefits. This does not include
gifts of minimal value, hospitality that is provided as
part of normal business practice, donations to

people in need and sponsoring
activities that are carried out with sufficient
transparency.

Money laundering is the process of feeding

sums of money or assets obtained by
illegal means into the legal financial and business
markets. The money mainly originates from
prohibited activities such as tax evasion, bribery,
blackmail, corruption, robbery, drug
trafficking or the illegal arms trade.
The purpose of the “laundering” process is to conceal
these origins.

We are committed to compliance with all applicable
anti-money laundering regulations. No flows of money
are to be accepted if they could potentially be associ-
ated with money laundering. In cases of doubt, careful
scrutiny is required.

4 INTEGRITY /RESPECT

Every human being is precious and unique. We value
and foster the abilities of each individual.

Our self-image and our code of conduct compel us to
honour the dignity and personhood of each employee,
to deal with one another respectfully and to have due
and deliberate regard for diversity in a way that
creates value.

Discrimination of any kind whatsoever will not be
tolerated. This includes any form of discrimination
on the basis of a person's views and beliefs; on
cultural, religious or political grounds; on the
basis of differing sexual orientations; and on the basis
of differing mental or physical characteristics or
abilities.

Mu posymieMo nogapyHkn €k 6yab-aky dopmy
nepesaru, WO HaAA€eTbCs, 30KpEMA 3aNpPOLUEHHS 4K
iHWi BWroam, Taki K rpowoBsi Bunnatu, saydepu /
KYMOHMW, 3aolUa/KeHHs1 /| 3HWXKKU 4 HemaTepiarbHi
Burogun. 1o HUX He HanexaTb NoAapyHKU MiHiManbHOT

BApTOCTi, FOCTUHHICTb Y MeXax 3BWUYHOI AifoBOI
NpaKkTuKW, MOXepTBM noasM, ki noTpebyoTb
JOMnoMorn, Ta CHOHCOpCbKa AiANbHICTb, H9Ka €

[0CTaTHLO MPO30POI0.

BiomMuBaHHA rpowen - ue npouec, 3a LOMNOMOro
SKOro  rpowoBi cymu abo akTMBW, OTPUMaHI
HE3aKOHHUM  LUNSXOM  HagXxogsTb Ha  3aKOHHI
hiHaHCOBI Ta €KOHOMIYHi puHKK. [poli HagxoaaTb
nepeBakHO Bi 3a00POHEHUX BUAIB OisiNTIbHOCTI, TaKMX
AK yXWIEeHHs Big cnnatM nogaTtkiB, xabapHuuTBO,
BUMaraHHs, Kopynuis, rpabexi, Topriens
HapkoTUKaMn abo He3akoHHa TopriBnsa 30poeto.
| npouec “BigmMuBaHHS" cnpsMoOBaHMIA Ha Te, LWOO
NPUXOBaTN TaKe MOXOMKEHHSI.

Mu 3060B'a3yeMocsi OOTPUMYBaTUCh YCiX YUHHUX
HOpPM MpoTUAii BiAMMBaHHIO rpollen. 3abopoHSETLCA
npuAMaTK rpoLLOBI MOTOKW, SIKLLO BOHW MOTEHLiMHO
MOXYTb OyTW MOB'A3aHi 3 BiAMWBAHHAM rpolien. Y
pasi CyMHIBiB HeobXigHO NpOBEecCTM peTeribHy
nepesipky.

4 YECHICTb/NOBATA

KoxHa ntoguHa € yHikanbHo i LiHHO. My LiHyeMo
iHOMBIgyanbHi 30iGHOCTI KOXXHOrO Ta PO3BUMBAEMO iX.
Hawe ysaBneHHs Npo cebe Ta Haw KoAeKC AinoBoi
eTukn 30060B’A3yl0Tb Hac MOBaXaTWu TigHICTb Ta
0COBUCTICTb KOXXHOrO MpauiBHMKa, CTaBUTUCb OAMH 40
O[HOro 3 MoBarol Ta YCBigOMIOBATU i LiHyBaTU
Pi3HOMaHITHICTb.

JKogHa guckpumiHauia  He  gonyckaetbes.  Lle
cTtocyeTbecs  Byab-sikoi  cbopMm  AMCKpUMIHALT  Ha
OCHOBi MNOrAs4iB  Ta MNepekoHaHb JIAWHKW, 3a
KyNbTYPHUMMU, peniritHummn ~ 4un NONITUYHUMNU

O3HaKkaMu, Ha OCHOBI Pi3HOI CeKCyarnbHOI OpieHTaUi Ta
Pi3HUX MCUXIYHUX YK (PIBUYHUX XapakTepucTuk abo
30i6HOCTEN.
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Similarly, under no circumstances will we tolerate any
kind of sexual harassment. This also includes
insinuating remarks or innuendos, whether made
verbally or in writing, degrading expressions or
comments of a similar kind or pictures and images of
a similar kind.

Any form of human trafficking, child labour or forced
labour is strictly prohibited and is not acceptable to
Fronius even if only evident to a rudimentary extent.

5 CONFLICTS OF INTEREST

We make our decisions objectively and
impartially based on the facts. If employees
enter situations where their own personal or
economic interests come into conflict — or could
potentially come into conflict — with the interests of
Fronius, we expect them to act solely in the interest of
the company. Every employee is required to
fully disclose any current or potential
conflicts of interest to their direct line
manager immediately and unprompted, and - if
necessary — to request special permission, even in
cases where only a perceived conflict of interest of this
kind might arise.

Outside employment always requires prior written
permission from the employee's direct line manager
and the HR department must also be informed. This
also applies to participation in the supervisory or
advisory boards of companies outside of the
Fronius Group.

Economic  involvement with  competitors or
business partners of Fronius (customers or
suppliers) is forbidden. The only exceptions to
this are minor  shareholdings in listed
companies, provided that these are in
line with standard investment management
practices. Managers must also make their

direct line managers and the legal department of
Fronius International aware — in a verifiable manner —
of any shareholdings that their close family
members have in competitors or business partners of
Fronius. The legal department of Fronius International
can be contacted via the following e-mail address:
legal@fronius.com.

Tak camo, Hi 3a skmx obcTaBuH My He Byaemo TepniTu
Byab-aki cekcyanbHi gomaraHHs. Cepep iHWworo, Ao
HWX HanexaTb HeMnpUCTONHI 3ayBaXeHHs abo HaTAKW,
3pobneHi ycHo abo NMCbMOBO,  MPUHM3MMUBI
BMCIOBINIOBAHHA 4/ KOMeHTapi abo doTtorpadii Ta
306paKeHHS.

Byab-aka popma Toprisni noabMu, AnTa4doi npadi abo
NPUMYCOBOI Mpaui CyBOpO 3abOpPOHEHa i XOOHUM
YMHOM He € NPUMHATHO AN KomnaHil Fronius.

5 KOH®JIKTU IHTEPECIB

Mn npUAMaemMo piLLEHHS 00’eKTUBHO Ta
HeynepemkeHo, BMXOAaYM 3 pakTiB.  AKwo
npaLiBHUKM NOTPANNAOTh Y CUTYyaLii, KONK ixHi BNacHi
0COoOUNCTi 4YM eKOHOMIYHI iHTepecu cynepedatb abo
NOTEHLINHO MOXYTb CynepeynTun iHTepecam Fronius,
MW OYIKYEMO, WO BOHM JAiATUMYTb BUKIIOYHO B
iHTepecax komnaHii. KoxkeH npauiBHUK 3060B’s13aHUN
HeramHo Ta 6e3 CMOHYKaHHS MOBHICTIO PO3KPUTU Oyab-
KU NOTOYHUA YN NOTEHUINHWMIA KOHNIKT iHTepecis
cBoemy 6esnocepeiHbOMY KepiBHUKY, a TakoX, 3a
HeobXiAHOCTI, nogaTu 3anuT crevianbHOro 403BONY,
HaBIiTb Y TUX BUMNAaZKax, KON MOXE BMHUKHYTU nuLle
MMOBIPHICTb Takoro KOHMMIKTy iHTepeciB.

MpaueBnawTyBaHHA no3a pobounm micuem 3aBxau
BUMarae nonepeaHbOro  MNMCbMOBOrO  [0O3BOMY
Oe3nocepeaHbOro KepiBHMKa, KpiM TOro, npo Lue
HeobXigHO npoiHpopMyBaTM BigAin  ynpaeBniHHA
nepcoHanom. Lle TakoX CTOCyeTbCs yyacTi Yy
HarnsgoBMx abo gopagunMx pagax KOMMaHid, Wo He
BXOASATb 4o rpynu Fronius.

EkoHOMiYHa B3aemopis 3 KOHKypeHTamum abo
OinoBUMMM napTHepamu Komnadii Fronius (knieHTamm
abo nocravanbHWkamu) 3abopoHeHa. €auMHUMMK
BMHATKAMM 3 LbOr0O € HEe3Ha4yHi Maketun akuin
NICTUHIOBMX ~ KOMMaHin, 3a YMOBM, LLIO BOHMU
BiANOBigalOTb CTaHOAAPTHIA NpakTuui  ynpaBniHHA
iHBecTuUisMKU. [pauUiBHUKN KEPIiBHOI JaHKM TaKOX
MOBMHHI Yy [AOCTOBIpHIN OpPMi MNOBIAOMUTU CBOIX
Oe3nocepenHiX KepiBHWKIB Ta OpUOMYHUIA Bigain
Fronius International npo 6yab-siki YacTku, SKi TXHi
Onnsbki poanyi MatTb Y KOHKYpPEHTIB abo AinoBumx
napTHepiB komnadii Fronius. 3 topugnyHum Bigginom
Fronius International MoxHa 3B'A3aTuca  3a
KOHTaKTHO agpecoto: legal@fronius.com.
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Transactions with business partners must be reported
to the employee's direct line manager well in advance
of any contract negotiations in cases where close fam-
ily members of the employee are involved in the
corporate decisions of the business partner or are
acting directly as negotiators on behalf of the business
partner.

If employees have close family members working in
the same department as themselves, they must
disclose this to their direct line managers in a verifiable
manner. By “close family members”, we mean
spouses, partners, parents, siblings and children.

6 HANDLING OF COMPANY
INFORMATION /
NON-DISCLOSURE

Confidential information of any kind (financial
data, contracts, correspondence, technical data) that
is obtained in a professional capacity is
intended exclusively for internal use and must not be
utilised to pursue personal interests. Nor is it to be
disclosed to external third parties without permission.
Company information must always be kept
safe and must be secured to prevent access by third
parties

The strictest confidentiality must be observed in
relation to all company and business secrets as well
as all matters relating to the company. Whenever the
involvement of external partners is sought, suitable
non-disclosure agreements must be put in place.

Employees remain bound by the non-disclosure
obligation in full even after their employment
comes to an end. All employees are required to
protect the intellectual property belonging to
Fronius and to prevent competitors or unauthorised
third parties from accessing this exclusive
knowledge. Employees must treat the
intellectual property of Fronius as strictly confidential
and use it exclusively for the purpose of carrying out
their duties.

\Froniusg

Mpo onepauii 3 pAinoBMMmy napTHepamu cnig
nosigomnaTn 6e3nocepeHLOroO KepiBHMKa 3aB4YacHo,
[0 noyaTtky byab-SKMX NeperoBopiB 3a KOHTPAKTOM Y
BUMaAKax, konm Onm3bki pogudi npauiBHuka 6epyTb
yy4acTb Yy MPUMAHATTI pilleHb KomnaHil  ginosoro
naptHepa abo ©e3nocepenHbO BeOyTb NEPEroBOpU
BiZ iMeHi ginoBoro napTHepa.

Akwo y npauiBHYKIB € 6nNn3bKi poandi, siKi NpautoTb
y TOMy X BigAini, WO W BOHW caMi, BOHW MOBUHHI Y
[OCTOBIpHIN  hopMi  NOBIAOMWUTM NpPO  Le CBOIX
BesnocepeHix kepiBHMKiB. [O 6nu3bkux poandis
HanexaTb MOAPYXCKS, napTtHepu, 6aTtbku, Gpatn i
cecTpu Ta gitu.

6 NOBOMXEHHA
3 IHOOPMALIEKO KOMMAHIT/
KOH®IOAEHUIVHICTb

KoHcpigeHuiiHa  iHpopmauisa  Byab-akoro  Buay
(cbiHaHCOBI AaHi, KOHTPaKTW, NUCTYBaHHS, TEXHIiYHi
[OaHi), sika oTpUMYyETbCA Ans NpodecinHoi AigNbHOCTI,
npusHayeHa BUKITHOYHO ans BHYTPILLHbOTO
BUKOPUCTAHHS | HE MOBMHHA BUKOPUCTOBYBATUCA OIS
ocobucTux uinern abo 6e3 403BONY PO3rofoLLyBaTUCS
TpeTiMm ocobam. IHdopmauisi NPO KOMMaHito MOBUHHA
3aBxaun 6e3neyHo 3bepiratucs Ta OyTu 3axuLLEHOND
Big 4OCTyny TpeTix ocib.

HeobxigHo JoTpumMyBaTuUcs HancyBsopiLlol
KOHQiAEHLINHOCTI LWOoAO0 YCiX KOMepLiNnHUX Ta AiNoBUxX
TaEMHULb, @ TAKOX NUTaHb, LLIO CTOCYIOTbCS KOMMaHii.
AKWOo 3anyyeHi 30BHIiWHI  NapTHepW, HeobxigHo
yKnacTu BignosigHi yroam npo KOHigeHUiNHICTb.

O6oB'A30Kk 3bepiraT TaeMHWLIO 3anuwiaeTbcs Y
NoBHOMY 00CS3i HaBiTb NICNSA 3aKiHYEHHA TPyOOBUX
BiOHOCWH. YcCi npauiBHUKM 3060B'A3aHi 3axuwaTti
iHTeneKkTyanbHy BMACHICTb, WO HanexXuTb KOMNaHil
Fronius, a TakoX nepewkomkatM  OCTyny
KOHKYpPEHTIB ab0 HeCaHKLiOHOBaHMX TPEeTiX ocid Oo
LUMX EKCKMIO3UBHUX 3HaHb. [lpauiBHUKN MOBUHHI
NnoBOOUTMCA 3 iHTENeKTyanbHOW BracHicTio Fronius
SIK i3 CyBOPO KOHMDIAEHLIHOK Ta BUKOPUCTOBYBATH ii
BUKITIOYHO AJ151 BUKOHAHHS CBOIX 000B'A3KIB.
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We respect the intellectual property of others. We will
not tolerate any illegitimate use of intellectual property
that does not belong to us. We are aware of the highly
sensitive nature of any personal data entrusted to us
and are committed to ensuring its protection by
handling it with care. This also applies to relevant data
belonging to customers and suppliers.

7 REPORTING MISCONDUCT

All employees are required to comply with this code of
conduct at all times. If employees identify any
breaches of the terms of the code of conduct, of other
internal directives and rules or of legal regulations,
they must report them immediately. All such reports
will be treated as confidential and carefully
investigated.

Employees are free to choose from the following
reporting methods:

/ Send the information to the Managing Director
(Kobeleva.Olga@fronius.com)
or

/ Send the information to your direct line manager.

In the interest of fostering open and trusting
communication, we wish to stress explicitly that any
employees who do report identified breaches of laws,
the code of conduct or other internal directives and
rules will not — under any circumstances — suffer any
negative consequences whatsoever as a result.
Exactly the same applies to others who contribute
important information to the investigation of such
misconduct.

\Froniusg

Mu noBaxaemo iHTenekTyanbHy BMaCHICTb iHLIKX.
Byab-sike HeCaHKUiOHOBaHe BUKOPUCTAHHS YyXOl
iHTenekTyanbHOI BfacHOCTI He JonyckaeTbesa. Mu
YCBIJOMIMIOEMO BUCOKY KOHDIAEHUINHICTb JOBIPEHNX
HaM MepCcoHanbHMX  daHuX, 3axuwaemo ix Ta
0bepexHO BMKOPUCTOBYEMO. Lle Takox CTOoCyeTbes
BiOMOBIOHMX AaHMX, WO HanexaTb KihieHTam Ta
nocradanbHUKam.

7 MNMOBIOOMIJIEHHA MNMPO
HENPABWUIIbHY NOBEAIHKY

Yci npauiBHUKM 3060B’3aHi 3aBXaM OOTpUMYyBaTUCA
LUbOro KoAekcy AinoBoi eTuku. HAKWOo npauiBHUKU
BUSIBNATL MOPYLUEHHS MOMOXeHb KoAeKcy [AinoBoi
€TUKM, IHWNX BHYTPIWHIX OMPEKTMB Ta npaBun abo

3aKOHOA4AaBYMX HOPM, MNpO Ue Cfig HeramHo
NoBIOOMIIATH. Yci NOBIJOMITEHHS oyayTb
po3rnagatuca K KOHiAeHUiMHi  Ta  peTenbHOo
BMBYATUCH.

MpauiBHUKM MOXYTb HagCcunatu NOBIOAOMMEHHA
Ha BKa3aHi agpecu 3a BUGOPOM:

/ IHbopMaLis BUKOHAaBYOMY ONPEKTOPY
(Kobeleva.Olga@fronius.com)
abo

/' IHbopmaLisa Balomy 6esnocepeHbOMY
KEPIBHUKY.

3 MeTol ChpusHHA BIOKPUTOMY Ta [OOBipYOMY
CMINKYBaHHIO MPSMO 3a3Ha4aeTbCs, WO npaLiBHUKM,
SIKi NOBIAOMNSAOTb NPO OyAb-AKi MOPYLUEHHST 3aKOHIB,
KOOEKCy AifIOBOT €TUKN YN IHLIMX BHYTPILUHIX AMPEKTUB
Ta npaBwufl, He MaTMMyTb >KOOHWX HeraTMBHUX
Hacnigkis. Lle cTocyeTbcs TakoX iHWMWX OcCib, ki
HaJalTb BaXNUBY iHGOPMAaLi0 ANA po3cnigyBaHHSA
Takux HenpaBOMIpHUX JiN.
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