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CODE OF CONDUCT

Our values — Community, Innovation, Creativity,
Sustainability, Quality Awareness and Cost
Effectiveness — are the guiding principles at the heart
of everything we do. Through this code of conduct, we
are committing ourselves to acting responsibly and in
an appropriate manner. In this way, our employees will
be better equipped to make business decisions and
take action as autonomous individuals.

Our employees are crucial to the success of our
company because they are the bedrock of our
reputation and of the trust that our customers place in
us. It is precisely for this reason that clear ethical and
moral principles need to be built into our business
approach.

This code of conduct applies to all Fronius employees
(white- and blue-collar employees, apprentices,
interns and leased staff) regardless of their position
within the company. We also expect our business
partners to behave with integrity and in accordance
with the law in line with this code.

Each and every employee is individually responsible
for complying with and implementing the code of
conduct. Managers are required to set a good
example for employees by putting the code of conduct
into practice themselves. They must also instruct their
employees so that they know how to respond to the
code of conduct, must check that their employees are
actually following it and provide them with training.

When interpreting the rules of the code of conduct,
employees must also rely on their own judgement and
must ask themselves whether a particular course of
action is ethically or morally questionable, or could
potentially provoke criticism. However, in those cases
where legal regulations apply, there is absolutely no
room for personal discretion.

If employees have any questions or doubts about the
code of conduct, they are welcome to seek
clarification from their line managers and the
Managing Director, Ms. Monika Krivosudska, at any
time. The Managing Director is also the ultimate
authority for settling controversies or questions of
interpretation, and its interpretation shall be binding.
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KODEX SPRAVANIA

NasSe hodnoty — komunita, inovéacie, tvorivost,
udrzatelnost, povedomie o kvalite a efektivnost
nakladov - su hlavnymi zasadami vSetkého, co
robime. Prostrednictvom tohto kédexu spravania sa
zavazujeme, ze budeme konat zodpovedne a
vhodnym spésobom. Takto budu na8i zamestnanci
lepSie pripraveni na to, aby mohli prijimat obchodné
rozhodnutia a konat’ ako nezavisli jednotlivci.

Nasi zamestnanci su rozhodujuci pre Uspech na$ej
spolo¢nosti, pretoZze su zakladom nasej reputacie a
dbvery, ktoru do nas nasi zakaznici vkladaju. Presne
z tohto dévodu je potrebné do nasho obchodného
pristupu zabudovat' jasné etické a moralne principy.

Tento kddex spravania sa vztahuje na vSetkych
zamestnancov spolo¢nosti Fronius (administrativni
zamestnanci, robotnici, uéni, stazisti a najomni
zamestnanci) bez ohladu na ich poziciu v spolo¢nosti.
Ocakavame tiez, ze sa naSi obchodni partneri budu
spravat Cestne, v sulade so zakonom a tymto
kédexom.

Kazdy zamestnanec je individualne zodpovedny za
dodrziavanie a implementaciu kédexu spravania. Od
veducich pracovnikov sa vyzaduje, aby boli dobrym
prikladom pre zamestnancov tym, Ze sami zavedu
kédex spravania do praxe. Musia tiez poucit’ svojich
zamestnancov ako reagovat na kédex spravania,
musia skontrolovat, ¢i ho ich zamestnanci skuto¢ne
dodrziavaju a poskytnut im Skolenie.

Pri  vyklade pravidiel kodexu spravania sa
zamestnanci musia spoliehat aj na svoj vlastny
Usudok a musia sa samych seba opytat, ¢i je
konkrétny postup eticky alebo moralne sporny, alebo
¢i by mohol vyvolat' kritiku. AvSak v pripadoch, ked
platia pravne predpisy, neexistuje absolutne Ziadny
priestor na osobnu Gvahu.

Ak maju zamestnanci akékolvek otazky alebo
pochybnosti o kddexe spravania, mézu sa kedykolvek
obrétit na svojich liniovych manazérov a generalnu
riaditelku pani Moniku Krivosudsku. Generalna
riaditelka je tieZ kone€nym organom na urovnavanie
sporov alebo otazok v suvislosti s vykladom a jej
interpretacia je zavazna.
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The Managing Director can be contacted via the Generalnu riaditel’ku je mozné kontaktovat’ cez
following e-mail address: nasledujicu emailovi adresu:

Krivosudska.Monika@fronius.com Krivosudska.Monika@fronius.com
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1 LEGISLATION/OTHER
REGULATIONS

Compliance with the applicable legislation and with
internal and external regulations underpins all our
business activities and decisions.

2 FREE/FAIR COMPETITION

Professional, fair and transparent conduct in the
marketplace is conducive to safeguarding our
interests in the long term and helps Fronius to
securely maintain its competitiveness in a sustainable
way.

/ When participating in the market, we steer clear
of underhand marketing arrangements, market
abuse or concentrations of power. We avoid any
restriction of free competition and any breach of
competition and antitrust laws. We respond to the
challenges on the market by ensuring that our
employees are qualified and motivated, that our
processes are efficient and that our products are
of high quality.

/" In our dealings with our competitors, the following
are strictly prohibited: arrangements of any kind
relating to prices or production quantities;
discrimination against other market participants;
splitting or dividing up the market by apportioning
customers, suppliers, territories or business
areas; exerting unreasonable pressure on
business partners; sham offers and similar
agreements with other competitors; collusive
tendering; and any exchange of confidential
information  belonging to other market
participants, including, in particular, price
calculations, production capacities, production
costs, terms and conditions of sale.

/ We do not discuss any internal matters with our
competitors that could affect market behaviour,

particularly prices and terms and conditions of

sale, costs and calculations, stock lists and
capacities, production schedules, strategic
information of any kind, and confidential
or protected information.
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1 LEGISLATIVA/INE PREDPISY

DodrzZiavanie platnej legislativy a internych a
externych predpisov je zakladom vsSetkych naSich
obchodnych aktivit a rozhodnuti.

2 VOLNA/SPRAVODLIVA
HOSPODARSKA SUTAZ

Profesionalne, ¢estné a transparentné spravanie na
trhu prispieva k dlhodobej ochrane nasSich zaujmov a
pomaha spoloCnosti Fronius trvalo udrzatelnym

spbdsobom bezpeéne udrziavat svoju
konkurencieschopnost.
[/ Pri GOCasti na ftrhu sa vyhybame tajnym

marketingovym dohodam, zneuzivaniu trhu alebo
koncentracii moci. Vyhybame sa akémukolvek

obmedzeniu vofnej sutaze a poruSeniu
hospodarskej sutaze a protimonopolnych
zakonov. Na vyzvy na trhu reagujeme

zabezpe€enim kvalifikacie a motivacie nasich
zamestnancov, efektivity naSich procesov a
vysokej kvality naSich produktov.

/ Pri jednani s konkurenciou su prisne zakazané:
dohody akéhokolvek druhu tykajuce sa cien
alebo mnozstva vyroby; diskriminacia ostatnych
uCastnikov trhu; rozdelenie alebo rozclenenie si
trhu prostrednictvom rozdelenia zakaznikov,
dodavatelov, uzemi alebo obchodnych oblasti;
vyvijanie neprimeraného tlaku na obchodnych
partnerov; fingované ponuky a podobné dohody
s inymi konkurentmi; tajne dohodnuté vyberové
konanie; a akakolvek vymena dbvernych
informécii patriacich inym u€astnikom trhu, a to
najma vratane cenovych vypoctov, vyrobnych
kapacit, vyrobnych nakladov a obchodnych
podmienok.

/S nasimi konkurentmi nediskutujeme o ziadnych
internych zalezitostiach, ktoré by mohli mat vplyv
na trhové spravanie, najma nie o cenach a
podmienkach predaja, nakladoch a vypod&toch,
skladovych zoznamoch a kapacitach,
harmonogramoch vyroby, strategickych
informaciach akéhokolvek druhu a dévernych
alebo chranenych informaciach.
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/ In cases where we receive such information
unsolicited from third parties, this is to be
documented and reported to the Managing
Director.

/ We are sincere in our dealings with our suppliers
and treat them fairly. We make purchasing
decisions purely on the basis of quality, deadlines
and prices.

/ Our cooperation in associations and lobby groups
is geared towards positive economic
development. All participation in and activities
associated with such associations are subject to
the above stipulations; it is forbidden to exchange
market and price-related information or to
exchange confidential company information.

/ Whenever conduct in breach of competition law is
identified, it must be reported to the Managing
Director immediately.

3 CORRUPTION/BRIBERY/
MONEY LAUNDERING

We reject corruption in any form. Corruption is the
abuse of one's power for one's own personal gain or
benefit. When accepting or granting benefits, we
always take care to ensure that they are appropriate
and do not reflect badly on us in any way, irrespective
of whether or not there is a criminal dimension
involved.

Appropriate action must be taken to counter even the
slightest hint of unacceptable or dubious conduct. For
this reason, all our employees are forbidden from
granting or accepting benefits of any kind, particularly
in cases where this could unduly affect business
activities.

We do not tolerate any form of bribery. The granting
or acceptance of gifts of any kind that give rise to
obligations or expectations is alien to us and will not
be tolerated.
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/| V pripade, Ze dostaneme takéto nevyZiadané
informacie od tretich stran, je potrebné ich
zdokumentovat a nahlasit generalnej riaditelke.

/ Pri jednani s nasimi dodavatelmi sme Cestni a
spravame sa k nim spravodlivo. Rozhodnutia o
kupe prijimame cCisto na zaklade kvality, lehét a
cien.

/ NaSa spolupraca v zdruzeniach a lobistickych
skupinach je zamerana na pozitivny ekonomicky
rozvoj. Akakolfvek ucCast a aktivity spojené s
tymito zdruzeniami podliehaju vysSie uvedenym
podmienkam; je zakazané vymienat si informacie
o trhu a cenach alebo dbéverné informacie o
spolocnosti.

| Akékolvek zistenie  porusenia  pravidiel
hospodarskej sutaze sa musi okamzite oznamit
generalnej riaditelke.

3 KORUPCIA/UPLATKY/
PRANIE SPINAVYCH PENAZI

Odmietame korupciu v akejkolvek podobe. Korupcia
je zneuzitie vlastnej moci pre vlastny osobny prospech
alebo zisk. Pri prijimani alebo poskytovani benefitov
sa vzdy ubezpelime, Ze su primerané, Ze na nas v
Ziadnom pripade nevrhaju zlé svetlo, a to bez ohladu
na to, Ci je alebo nie je pritomny trestny rozmer.

Je nutné podniknut prislusné kroky na potlacenie €o i
len naznaku neprijatelného alebo pochybného
spravania. Z tohto dévodu maju vSetci nasi
zamestnanci zakazané poskytovat alebo prijimat
benefity akéhokolvek druhu, najma v pripadoch, ked
by to mohlo neprimerane ovplyvnit obchodné aktivity.

Netolerujeme ziadnu formu uUplatku. Davanie alebo
prijimanie darov akéhokolvek druhu, ktoré vedu k
zavazkom alebo ofakavaniam, su nam cudzie a
nebudeme ich tolerovat'.
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By “gifts” we mean any form of advantage bestowed,
in particular invitations or other benefits such as cash
payments, vouchers/coupons, savings/reductions or
intangible benefits. This does not include gifts of
minimal value, hospitality that is provided as part of
normal business practice, donations to people in need
and sponsoring activities that are carried out with
sufficient transparency.

Money laundering is the process of feeding sums of
money or assets obtained by illegal means into the
legal financial and business markets. The money
mainly originates from prohibited activities such as tax
evasion, bribery, blackmail, corruption, robbery, drug
trafficking or the illegal arms trade. The purpose of the
“laundering” process is to conceal these origins.

We are committed to compliance with all applicable
anti-money laundering regulations. No flows of money
are to be accepted if they could potentially be
associated with money laundering. In cases of doubt,
careful scrutiny is required.

4 INTEGRITY/RESPECT

Every human being is precious and unique. We value
and foster the abilities of each individual.

Our self-image and our code of conduct compel us to
honour the dignity and personhood of each employee,
to deal with one another respectfully and to have due
and deliberate regard for diversity in a way that
creates value.

Discrimination of any kind whatsoever will not be
tolerated. This includes any form of discrimination on
the basis of a person's views and beliefs; on cultural,
religious or political grounds; on the basis of differing
sexual orientations; and on the basis of differing
mental or physical characteristics or abilities.

Similarly, under no circumstances will we tolerate any
kind of sexual harassment. This also includes
insinuating remarks or innuendos, whether made
verbally or in writing, degrading expressions or
comments of a similar kind or pictures and images of
a similar kind.
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Pod ,darmi“ rozumieme vSetky formy poskytovanych
vyhod, najma pozvanky alebo iné benefity, ako su
platby v hotovosti, poukazy/kupdny, uspory/zfavy
alebo nehmotné benefity. Nepatria sem dary
minimalnej hodnoty, pohostenie poskytované ako
sucast beznej obchodnej praxe, dary ludom v nudzi a
sponzorské aktivity vykonavané s dostatocnou
transparentnostou.

Pranie Spinavych penazi je proces prisunu penazi
alebo aktiv ziskanych nezakonnymi prostriedkami na
legélne finanéné a obchodné trhy. Peniaze
pochadzaju hlavne zo zakazanych aktivit, ako su
danové uniky, uplatky, vydieranie, korupcia, lupeze,
obchodovanie s drogami alebo nelegalny obchod so
zbrafiami. Ug&elom procesu ,prania $pinavych
penazi® je utajit tento ich pévod.

Zaviazali sme sa dodrziavat' v8etky prislusné predpisy
tykajuce sa prania Spinavych perazi. Neakceptuju sa
Ziadne toky penazi, ak by mohli byt spojené s pranim
Spinavych penazi. V pripade pochybnosti je potrebné
postupovat opatrne.

4 INTEGRITA/RESPEKT

Kazdy Clovek je vzacny a jedinecny. Vazime si a
podporujeme schopnosti kazdého jednotlivca.

NaSa vlastna hodnota a nas kdédex spravania nas
natia ctit si doéstojnost a osobnost kazdého
zamestnanca, jednat s ostatnymi uctivo a byt
ohladuplini vo&i rozmanitosti spésobom, ktory vytvara
hodnotu.

Nebudeme tolerovat diskriminaciu akéhokolvek
druhu. Patri sem akakolvek forma diskriminacie na
zaklade

nazorov a viery osoby; z kulturnych, nabozenskych
alebo politickych dbévodov; na zaklade rozdielnej
sexualnej orientacie; a na zaklade rozdielnych
duSevnych alebo fyzickych vlastnosti alebo
schopnosti.

Rovnako tak za Ziadnych okolnosti nebudeme
tolerovat akykolvek druh sexualneho obtaZovania.
Patria sem aj naznaky alebo nardzky, &i uz ustne
alebo pisomné, ponizujuce vyrazy alebo komentare
podobného druhu alebo obrazky a snimky podobného
druhu.
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Any form of human trafficking, child labour or forced
labour is strictly prohibited and is not acceptable to
Fronius even if only evident to a rudimentary extent.

5 CONFLICTS OF INTEREST

We make our decisions objectively and impartially
based on the facts. If employees enter situations
where their own personal or economic interests come
into conflict — or could potentially come into conflict —
with the interests of Fronius, we expect them to act
solely in the interest of the company. Every employee
is required to fully disclose any current or potential
conflicts of interest to their direct line manager
immediately and unprompted, and — if necessary — to
request special permission, even in cases where only
a perceived conflict of interest of this kind might arise.

Outside employment always requires prior written
permission from the employee's direct line manager
and the HR department must also be informed. This
also applies to participation in the supervisory or
advisory boards of companies outside of the Fronius
Group.

Economic involvement with competitors or business
partners of Fronius (customers or suppliers) is
forbidden. The only exceptions to this are minor
shareholdings in listed companies, provided that
these are in line with standard investment
management practices. Managers must also make
their direct line managers and the legal department of
Fronius International aware — in a verifiable manner —
of any shareholdings that their close family members
have in competitors or business partners of Fronius.
The legal department of Fronius International can be
contacted via the following e-mail address:
legal@fronius.com.

Transactions with business partners must be reported
to the employee's direct line manager well in advance
of any contract negotiations in cases where close
family members of the employee are involved in the
corporate decisions of the business partner or are
acting directly as negotiators on behalf of the business
partner.
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Akakolvek forma obchodovania s ludmi, detska praca
alebo nutena praca su prisne zakazané a nie su pre
spolo¢nost Fronius prijatelné, aj ked' su zjavné iba

v elementarnom rozsahu.

5 KONFLIKTY ZAUJMOV

Rozhodujeme sa objektivne a nestranne na zaklade
faktov. Ak sa zamestnanci dostanu do situacii, ak ich
osobné alebo hospodarske zaujmy prichadzaju do
konfliktu - alebo by mohli byt v konflikte - so zaujmami
spolo€nosti Fronius, oakavame, ze budu konat
vyluéne v zaujme spolocnosti. Kazdy zamestnanec je
povinny okamzite a bez vyzvania oznamit' akékolvek
su€asné alebo potencialne konflikty zdujmov svojmu
priamemu nadriadenému a - ak je to potrebné -
poziadat o Specialne povolenie, a to aj v pripadoch,
ked mobéze dojst iba k vnimanému konfliktu zaujmov
tohto druhu.

Pre externé zamestnanie sa vZdy vyZaduje
predchadzajuci pisomny suhlas priameho
nadriadeného zamestnanca a musi byt o tom
informovany aj personalny utvar. To plati aj pre u¢ast
v dozornych alebo poradnych radach spolo¢nosti
mimo skupiny Fronius.

Ekonomicka ucast u konkurencie alebo obchodnych
partnerov  spolo€nosti Fronius (zakaznici alebo
dodavatelia) je zakazana. Jedinou vynimkou su malé
podiely v kétovanych spolo€nostiach, pokial su v
sulade so Standardnymi postupmi riadenia investicii.
Rovnako aj manazéri musia svojich priamych
nadriadenych a pravne oddelenie spoloénosti Fronius
International preukazatelnym spésobom informovat o
akychkolvek podieloch, ktoré maju ich blizki rodinni
prislusnici u konkurencie alebo obchodnych partnerov
spolo€nosti Fronius. Pravne oddelenie spolo€nosti
Fronius International je mozné kontaktovat' na tejto
e-mailovej adrese: legal@fronius.com.

Transakcie s obchodnymi partnermi musia byt
nahlasené priamemu nadriadenému zamestnanca v
dostatonom &asovom predstihu pred akymikolvek
rokovaniami o zmluve v pripadoch, ked su do
podnikovych  rozhodnuti obchodného partnera
zapojeni blizki rodinni prislusnici zamestnanca, alebo
ak konaju priamo ako vyjednavatelia v mene
obchodného partnera.
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If employees have close family members working in the
same department as themselves, they must disclose this
to their direct line managers in a verifiable manner. By
“close family members”, we mean spouses, partners,
parents, siblings and children.

6 HANDLING OF COMPANY
INFORMATION/
NON-DISCLOSURE

Confidential information of any kind (financial data,
contracts, correspondence, technical data) that is
obtained in a professional capacity is intended
exclusively for internal use and must not be utilised to
pursue personal interests. Nor is it to be disclosed to
external third parties without permission. Company
information must always be kept safe and must be
secured to prevent access by third parties.

The strictest confidentiality must be observed in relation
to all company and business secrets as well as all
matters relating to the company. Whenever the
involvement of external partners is sought, suitable non-
disclosure agreements must be put in place.

Employees remain bound by the non-disclosure
obligation in full even after their employment comes to
an end. All employees are required to protect the
intellectual property belonging to Fronius and to prevent
competitors or unauthorised third parties from accessing
this exclusive knowledge. Employees must treat the
intellectual property of Fronius as strictly confidential and
use it exclusively for the purpose of carrying out their
duties.

We respect the intellectual property of others. We will not
tolerate any illegitimate use of intellectual property that
does not belong to us. We are aware of the highly
sensitive nature of any personal data entrusted to us and
are committed to ensuring its protection by handling it
with care. This also applies to relevant data belonging to
customers and suppliers.
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Ak maju zamestnanci blizkych rodinnych prislusnikov
pracujucich na rovhakom oddeleni ako oni sami, musia
to overitelnym spbsobom oznamit svojim priamym
liniovym manazérom. »Blizkymi rodinnymi
prisludnikmi“ sa rozumeju manzelia, partneri, rodi€ia,
surodenci a deti.

6 ZAOBCHADZANIE S
INFORMACIAMI O
SPOLOCNOSTI /
NEZVEREJNOVANIE INFORMACII

Déverné informacie akéhokolvek druhu (finanéné udaje,
zmluvy, koreSpondencia, technické Udaje) ziskané na
profesiondlnej urovni, su urcené vyhradne na interné
pouzitie a nesmu sa pouzZivat na osobné zaujmy.
Rovnako nesmu byt bez suhlasu zverejnené externym
tretim stranam. Informacie o spolo€nosti musia byt vzdy
uchovavané v bezpeci a musia byt zabezpe&ené, aby sa
zabranilo pristupu tretich stran.

Vo vztahu ku vSetkym obchodnym tajomstvam
a dévernym informaciam spolo€nosti i voli vSetkym
zéleZitostiam tykajucich sa spolo¢nosti je potrebné
dodrzat najvy8Siu droven dbévernosti. V pripade
akéhokolvek zapojenia externych partnerov sa musia
uzavriet vhodné dohody o mi¢anlivosti.

Zamestnanci su nadalej viazani  povinnostou
mi¢anlivosti v plnom rozsahu aj po skon&eni ich
pracovného pomeru. VSetci zamestnanci su povinni
chranit duSevné vlastnictvo spolo¢nosti Fronius a
zabranit konkurencii alebo neopravnenym tretim
stranam v pristupe k tymto vyluénym vedomostiam.
Zamestnanci musia s duSevnym viastnictvom
spolocnosti Fronius zaobchadzat ako s prisne dévernym
a pouzivat ho vyhradne na GCely plnenia svojich
povinnosti.

Re$pektujeme  duSevné  vlastnictvo  ostatnych.
Nebudeme tolerovat akékolvek nelegitimne pouZitie
duSevného vlastnictva, ktoré nam nepatri. Sme si
vedomi velmi citlivej povahy akychkolvek osobnych
Udajov, ktoré s0 nam zverené a zavazujeme sa
zabezpeCit ich ochranu prostrednictvom opatrného
zaobchadzania. To plati aj pre prislusné Udaje tykajuce
sa zakaznikov a dodavatelov.
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7 REPORTING MISCONDUCT

All employees are required to comply with this code of
conduct at all times. If employees identify any
breaches of the terms of the code of conduct, of other
internal directives and rules or of legal regulations,
they must report them immediately. All such reports
will be treated as confidential and carefully
investigated.

Employees are free to choose from the following
reporting methods:

/ Send the information to the Managing Director
(Krivosudska.Monika@fronius.com)
or

/ Send the information to your direct line manager.

In the interest of fostering open and trusting
communication, we wish to stress explicitly that any
employees who do report identified breaches of laws,
the code of conduct or other internal directives and
rules will not — under any circumstances — suffer any
negative consequences whatsoever as a result.
Exactly the same applies to others who contribute
important information to the investigation of such
misconduct.

\Froniu=g

7 NAHLASOVANIE
PORUSOVANIA PREDPISOV

V8etci zamestnanci su povinni neustale dodrziavat
tento kodex spravania. Ak zamestnanci zistia
akékolvek porusenie podmienok kodexu spravania,
inych internych smernic a pravidiel alebo pravnych
predpisov, musia to okamzite nahlasit. VSetky tieto
spravy budu povazované za dbverné a starostlivo sa
presetria.

Zamestnanci si m6zu zvolit’ jeden z nasledovnych

spdésobov nahlasovania:

| Zaslanie informacii  generalnej  riaditelke
(Krivosudska.Monika@fronius.com)

alebo

| Zaslanie informacii svojmu priamemu
nadriadenému.

V zaujme podpory otvorenej a dbéveryhodnej
komunikacie by sme chceli vyslovne zdéraznit, Ze
zamestnanci, ktori nahlasia zistené poruSenia
zakonov, kédexu spravania alebo inych internych
smernic a pravidiel, nebudu za Ziadnych okolnosti
nasledkom toho znasat Ziadne nepriaznivé désledky.
To isté plati pre ostatnych, ktori déleZitymi
informaciami prispeju k vySetrovaniu takéhoto
porusenia predpisov.
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