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CODE OF CONDUCT

Our values — Community, Innovation, Creativity,
Sustainability, Quality Awareness and Cost
Effectiveness — are the guiding principles at the heart
of everything we do. Through this code of conduct, we
are committing ourselves to acting responsibly and in
an appropriate manner. In this way, our employees will
be better equipped to make business decisions and
take action as autonomous individuals.

Our employees are crucial to the success of our
company because they are the bedrock of our
reputation and of the trust that our customers place in
us. It is precisely for this reason that clear ethical and
moral principles need to be built into our business
approach.

This code of conduct applies to all Fronius employees
(white- and blue-collar employees, apprentices,
interns and leased staff) regardless of their position
within the company. We also expect our business
partners to behave with integrity and in accordance
with the law in line with this code.

Each and every employee is individually responsible
for complying with and implementing the code of
conduct. Violation of the code of conduct may result in
disciplinary action and consequences up to the
termination of the employment contract. Managers are
required to set a good example for employees by
putting the code of conduct into practice themselves.
They must also instruct their employees so that they
know how to respond to the code of conduct, must
check that their employees are actually following it and
provide them with training.

When interpreting the rules of the code of conduct,
employees must also rely on their own judgement and
must ask themselves whether a particular course of
action is ethically or morally questionable, or could
potentially provoke criticism. However, in those cases
where legal regulations apply, there is absolutely no
room for personal discretion.
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CALISANLARI iCiN GENEL
DAVRANIS KURALLARI

Sirket degerlerimiz olan Topluluk, inovasyon,
Yaraticilik, Sarddrilebilirlik, Kalite Bilinci ve Maliyet
Etkinligi yaptigimiz her seyin merkezinde yer alan yol
gosterici ilkelerdir. Bu ilkelerin 1s1dinda hazirlanan
davranis kurallar araciligiyla, kendimizi sorumlu ve
uygun bir sekilde hareket etmeye adiyoruz. Boylelikle
calisanlarimiz, is kararlari alma ve O6zerk bireyler
olarak harekete gegme konusunda daha donanimli
olacaklardir.

Calisanlarimiz sirketimizin basarisi igin cok dnemlidir
¢unkd onlar itibarimizin ve musterilerimizin bize
duydugu glivenin temelini olustururlar. iste tam da bu
nedenle is yaklasimimiza acgik etik ve ahlaki ilkeler
yerlestirilmelidir.

Bu davranis kurallari, sirket icindeki pozisyonlarina
bakilmaksizin tim Fronius ¢alisanlari (beyaz ve mavi
yakali calisanlar, stajyerler ve kiralik personel) igin
gecerlidir. is ortaklarimizdan da bu kurallara uygun
olarak dirlist ve yasalara uygun davranmalarini
bekleriz.

Her calisan, davranig kurallarina uymaktan ve
uygulamaktan bireysel olarak sorumludur. Davranis
kurallarina aykiriik  disiplin  cezasina ve s
sOzlesmesinin feshedilmesine kadar varabilecek
sonuglara neden olabilecektir. Yoneticilerin, davranis
kurallarini  kendileri de uygulamaya koyarak
calisanlara iyi bir 6rnek olusturmalari gerekir. Ayrica,
davranis kurallarina nasil yanit vereceklerini bilmeleri
icin galisanlarina talimat vermeli, ¢alisanlarinin bunu
gercekten takip edip etmedidini kontrol etmeli ve
onlara egitim vermelidirler.

Davranis kurallarini yorumlarken, ¢alisanlar da kendi
yargilarina guvenmeli ve belirli bir eylem tarzinin etik
veya ahlaki agidan sorgulanabilir olup olmadigini veya
potansiyel olarak elestiriye neden olup olmadigini
kendilerine sormalidir. Bununla birlikte, yasal
dizenlemelerin gecerli oldugu durumlarda, kKisisel
takdir yetkisine kesinlikle yer yoktur.
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One of our main obligations to any community in which
we operate is to comply with laws, international
conventions and regulations. There is no justification
for violating laws, contracts or regulations. There is no
justification for violating laws, contracts or regulations.

If employees have any questions or doubts about the
code of conduct, they are welcome to seek
clarification from their line managers and the
Managing Director, Mr. Bilen Nusret, at any time. The
Managing Director is also the ultimate authority for
settling controversies or questions of interpretation,
and its interpretation shall be binding.

The Managing Director can be contacted via the
following e-mail address:

Bilen.Nusret@fronius.com

\Froniusg

Faaliyet gosterdigimiz her turll topluluga karsi temel
yukimlGluklerimizden biri kanunlara, uluslararasi
so6zlesmelere ve ydnetmeliklere uymaktir. Kanunlarin,
so6zlesmelerin, ydnetmeliklerin ihlal edilmesini mesru
kilacak higbir gerekge yoktur.

Calisanlarin davranis kurallari hakkinda sorulari veya
supheleri varsa, her zaman bdlim yoneticilerinden ve
Genel Mudir Bay Bilen Nusret'ten aciklama talep
edebilirler. Genel Mudur ayni zamanda ihtilaflar veya
yorumlama sorunlarini ¢ézmek igin nihai otoritedir ve
yorumlari baglayici olacaktir.

Genel Mudir ile asagidaki e-posta adresinden
iletisime gegilebilir:

Bilen.Nusret@fronius.com
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1 LEGISLATION/OTHER
REGULATIONS

Compliance with the applicable legislation and with
internal and external regulations underpins all our
business activities and decisions.

2 FREE/FAIR COMPETITION

Professional, unbiased, fair and transparent conduct
in the marketplace is conducive to safeguarding our
interests in the long term and helps Fronius to
securely maintain its competitiveness in a sustainable
way.

/ When participating in the market, we steer clear
of underhand marketing arrangements, market
abuse or concentrations of power. We avoid any
restriction of free competition and any breach of
competition and antitrust laws. We respond to the
challenges on the market by ensuring that our
employees are qualified and motivated, that our
processes are efficient and that our products are
of high quality.

/" In our dealings with our competitors, the following
are strictly prohibited: arrangements of any kind
relating to prices or production quantities;
discrimination against other market participants;
splitting or dividing up the market by apportioning
customers, suppliers, territories or business
areas; exerting unreasonable pressure on
business partners; sham offers and similar
agreements with other competitors; collusive
tendering; and any exchange of confidential
information  belonging to other market
participants, including, in particular, price
calculations, production capacities, production
costs, terms and conditions of sale.

/ We do not discuss any internal matters with our
competitors that could affect market behaviour,
particularly prices and terms and conditions of
sale, costs and calculations, stock lists and
capacities, production schedules, strategic
information of any kind, and confidential
or protected information.
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1 MEVZUAT/DIGER
DUZENLEMELER

Ydrurlikteki mevzuata ve ic ve dis dizenlemelere
uyum, tum ticari faaliyetlerimizin ve kararlarimizin
temelini olusturur.

2 SERBEST/ADIL YARISMA

Pazardaki profesyonel, tarafsiz, adil ve seffaf

davranig, uzun vadede g¢ikarlarimizi korumaya

yardimci olur ve Fronius'un rekabet gucuni

surdurdlebilir, glvenli bir sekilde strdirmesine

yardimci olur.

/| Pazara katilirken, el altindan pazarlama
diizenlemelerinden, pazarin kotuye

kullaniimasindan veya gl¢ yogunlagmalarindan
uzak dururuz. Serbest rekabetin
kisittanmasindan ve rekabet ve antitrost
yasalarinin ihlalinden kaginiriz. Calisanlarimizin
nitelikli ve motive olmasini, sureglerimizin verimli
olmasini ve Urdnlerimizin  yuksek kalitede
olmasini saglayarak pazardaki zorluklara yanit
veriyoruz.

/ Rakiplerimizle olan iligkilerimizde asagidakiler
kesinlikle yasaktir: fiyatlar veya Uretim miktarlar

ile ilgili her tarli duzenleme; diger piyasa
katiimcilarina  karsi  ayrimcilik;  musterileri,
tedarikgileri, bdlgeleri veya is alanlarini

paylastirarak pazari bdlmek veya bdlmek; is
ortaklari Uzerinde mantiksiz baski uygulamak;

diger rakiplerle sahte teklifler ve benzer
anlagmalar; igbirlik¢i oyun; ve o6zellikle fiyat
hesaplamalari, Uretim kapasiteleri, Uretim

maliyetleri, satig hiUkim ve kosullari dahil olmak
Uzere diger piyasa katihmcilarina ait her tarla gizli
bilgi aligverisi.

/' Rakiplerimizle piyasa davranisini, 06zellikle
fiyatlari ve satig hikiim ve kosullarini, maliyet ve
hesaplamalari, stok listeleri ve kapasiteleri,
uretim programlarini, her tarla stratejik bilgiyi ve
gizli bilgileri etkileyebilecek dahili konular
tartismayiz.
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/ In cases where we receive such information
unsolicited from third parties, this is to be
documented and reported to the Managing
Director.

/ We are sincere in our dealings with our suppliers
and treat them fairly. We make purchasing
decisions purely on the basis of quality, deadlines
and prices.

/ Our cooperation in associations and lobby groups
is geared towards positive economic
development. All participation in and activities
associated with such associations are subject to
the above stipulations; it is forbidden to exchange
market and price-related information or to
exchange confidential company information.

/ Whenever conduct in breach of competition law is
identified, it must be reported to the Managing
Director immediately.

3 CORRUPTION/BRIBERY/
MONEY LAUNDERING

We reject corruption in any form. Corruption is the
abuse of one's power for one's own personal gain or
benefit. When accepting or granting benefits, we
always take care to ensure that they are appropriate
and do not reflect badly on us in any way, irrespective
of whether or not there is a criminal dimension
involved.

Appropriate action must be taken to counter even the
slightest hint of unacceptable or dubious conduct. For
this reason, all our employees are forbidden from
granting or accepting benefits of any kind, particularly
in cases where this could unduly affect business
activities.

We do not tolerate any form of bribery. The granting
or acceptance of gifts of any kind that give rise to
obligations or expectations is alien to us and will not
be tolerated.
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/ Uglincli sahislardan talep edilmeyen bu tir
bilgileri aldi§imiz durumlarda, bu belgelenmeli ve
genel midure bildirilmelidir.

| Tedarikgilerimizle iligkilerimizde samimiyiz ve
onlara adil davranirnz. Satin alma kararlarini
tamamen kalite, son tarihler ve fiyatlar temelinde
aliyoruz.

| Derneklerdeki ve lobi gruplarindaki isbirligimiz
olumlu ekonomik kalkinmaya ydneliktir. Bu tur
derneklere tim katihmlar ve bunlarla iliskili
faaliyetler yukaridaki sartlara tabidir; Piyasa ve
fiyatla ilgili bilgi alisverisi yapmak veya gizli sirket
bilgilerinin degis tokusu yasaktir.

/| Rekabet yasasina aykiri bir davranis tespit
edildiginde, derhal Genel Midire bildiriimelidir.

3 YOLSUZLUK/RUSVET/
PARA AKLAMA

Hertlrll yolsuzlugu reddediyoruz. Yolsuzluk, kisinin
glcinu kendi kisisel menfaati veya yarari igin kétlye
kullanmaktir. Yardimlari kabul ederken veya verirken,
bunlarin uygun olmalarina ve herhangi bir cezai boyut
olup olmadigina bakilmaksizin bize higbir sekilde koétu
yansimamalarina ézen gosteriyoruz.

Kabul edilemez veya slipheli davranislara dair en ufak
bir ipucuna kargi koymak i¢in uygun énlem alinmalidir.
Bu nedenle, tim c¢alisanlarimizin, 0zellikle is
faaliyetlerini gereksiz yere etkileyebilecegi
durumlarda, her tirli menfaat saglamasi veya kabul
etmesi yasaktir.

Hicbir sekilde rlsvete misamaha gostermeyiz.
Zorunluluklara veya beklentilere yol agan her tarlt
hediyenin verilmesi veya kabul edilmesi bize
yabancidir ve hos goriimeyecektir.
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By “gifts” we mean any form of advantage bestowed,
in particular invitations or other benefits such as cash
payments, vouchers/coupons, savings/reductions or
intangible benefits. This does not include gifts of
minimal value, hospitality that is provided as part of
normal business practice, donations to people in need
and sponsoring activities that are carried out with
sufficient transparency.

Money laundering is the process of feeding sums of
money or assets obtained by illegal means into the
legal financial and business markets. The money
mainly originates from prohibited activities such as tax
evasion, bribery, blackmail, corruption, robbery, drug
trafficking or the illegal arms trade. The purpose of the
“laundering” process is to conceal these origins.

We are committed to compliance with all applicable
anti-money laundering regulations. No flows of money
are to be accepted if they could potentially be
associated with money laundering. In cases of doubt,
careful scrutiny is required.

We implement anti-bribery, money laundering and
anti-corruption laws in all regions in Turkey and
abroad where we operate.

4 INTEGRITY/RESPECT

Every human being is precious and unique. We value
and foster the abilities of each individual.

Our self-image and our code of conduct compel us to
honour the dignity and personhood of each employee,
to deal with one another respectfully and to have due
and deliberate regard for diversity in a way that
creates value.

Discrimination of any kind whatsoever will not be
tolerated. This includes any form of discrimination on
the basis of a person's views and beliefs; on cultural,
marital status, religious or political grounds; on the
basis of differing sexual orientations; and on the basis
of differing mental or physical characteristics or
abilities.
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"Hediyeler" ile, Ozellikle davetiyeler veya nakit
o6demeler, kuponlar / kuponlar, tasarruflar / indirimler
veya maddi olmayan faydalar gibi diger avantajlar
olmak Uzere, bahsedilen her turld avantaji
kastediyoruz. Bu, asgari degere sahip hediyeleri,
normal is uygulamalarinin bir pargasi olarak saglanan
misafirperverligi, ihtiyaci olan kigilere yapilan bagislari
ve vyeterli seffaflikla gergeklestirilen sponsorluk
faaliyetlerini icermez.

Kara para aklama, yasadisi yollarla elde edilen para
veya varlklarin yasal finans ve is piyasalarina
beslenmesi slrecidir. Para esas olarak vergi
kacakeciligl, risvet, santaj, vyolsuzluk, hirsizlik,
uyusturucu kacakgiligi veya yasadisi silah ticareti gibi
yasaklanmis  faaliyetlerden kaynaklanmaktadir.
“Aklama” slirecinin amaci bu kokenleri gizlemektir.

Gegerli tim kara para aklamayir dnleme
dizenlemelerine uymayi taahhult ediyoruz. Kara para
aklama ile iligkilendirilebilecekse higbir para akigi
kabul edilmeyecektir. Siphe durumunda dikkatli
olmak ve genel mudure bilgi vermek gereklidir.

Faaliyet gosterdigimiz yurt i¢i ve yurt disindaki tim
bolgelerde risvet, kara para aklama ve yolsuzlukla
mucadele yasalarini uygulariz.

4 BUTUNLUK / SAYGI

Her insan degerli ve egssizdir. Her bireyin
yeteneklerine deger veriyor ve onlari gelistiriyoruz.
Oz imajimiz ve davranig kurallarimiz, bizi her
galisanin haysiyetini ve Kkisiligini onurlandirmaya,
birbirimizle saygili davranmaya ve deder yaratacak
sekilde cesitlilige gerekli ve kasith olarak saygi
gOstermeye zorlar.

Herhangi bir tar ayrimciliga muisamaha
gosterilmeyecektir. Bu, bir kisinin goris ve inanglarina
dayal her tarld ayrimciligi igerir; kultrel, medeni
durum, dini veya politik gerekgelerle; farkh cinsel
yonelimler temelinde; ve farkli zihinsel veya fiziksel
Ozellikler veya yetenekler temelinde.
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Similarly, under no circumstances will we tolerate any
kind of sexual harassment. This also includes
insinuating remarks or innuendos, whether made
verbally or in writing, degrading expressions or
comments of a similar kind or pictures and images of
a similar kind.

Any form of human trafficking, child labour or forced
labour is strictly prohibited and is not acceptable to
Fronius even if only evident to a rudimentary extent.

5 CONFLICTS OF INTEREST

We make our decisions objectively and impartially
based on the facts. If employees enter situations
where their own personal, family or economic interests
come into conflict — or could potentially come into
conflict — with the interests of Fronius, we expect them
to act solely in the interest of the company. Every
employee is required to fully disclose any current or
potential conflicts of interest to their direct line
manager immediately and unprompted, and - if
necessary — to request special permission, even in
cases where only a perceived conflict of interest of this
kind might arise. Employees should not perceive a
conflict of interest.

Outside employment always requires prior written
permission from the employee's direct line manager
and the HR department must also be informed. This
also applies to participation in the supervisory or
advisory boards of companies outside of the Fronius
Group.

Economic involvement with competitors or business
partners of Fronius (customers or suppliers) is
forbidden. The only exceptions to this are minor
shareholdings in listed companies, provided that
these are in line with standard investment
management practices. Managers must also make
their direct line managers and the legal department of
Fronius International aware — in a verifiable manner —
of any shareholdings that their close family members
have in competitors or business partners of Fronius.
The legal department of Fronius International can be
contacted via the following e-mail address:
legal@fronius.com.
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Benzer sekilde, higbir kosulda cinsel tacize
misamaha gdstermeyecegdiz. Bu ayni zamanda s6zll
veya yazil olarak yapilan ima edici agiklamalari veya
imalari, agagilayici ifadeleri veya benzer turdeki
yorumlari veya benzer tirdeki resimleri ve gorintileri
de igerir.

Her turll insan kacgakg¢iligi, ¢cocuk isciligi veya zorla
calistirma kesinlikle yasaktir ve Fronius icin, sadece
az olcekte de olsa bile kabul edilemez.

5 CIKAR CATISMASI

Kararlarimizi nesnel ve tarafsiz bir sekilde gerceklere
dayanarak aliriz. Caligsanlar, Fronius'un cikarlariyla
kendi ailevi,kisisel veya ekonomik ¢ikarlarinin gatistigi
veya potansiyel olarak c¢atisabilecegi durumlara
girerse, onlardan yalnizca sirketin c¢ikarlari igin
hareket etmelerini bekliyoruz. Her ¢alisanin, herhangi
bir mevcut veya potansiyel ¢gikar gatismasini derhal ve
istenmeden dogrudan bdlim mudurine tam olarak
aciklamasi ve gerekirse yalnizca bu tdr bir gikar
¢atismasinin ortaya ¢ikabilecedi durumlarda bile 6zel
izin talep etmesi gerekir Calisanlar bir c¢ikar
catismasi algilamasina neden olmamalidir.

Disarida istihdam her zaman c¢alisanin dogrudan
bolim mudarinin énceden yazili iznini gerektirir ve IK
departmani da bilgilendirilmelidir. Bu, Fronius Group
disindaki sirketlerin denetim veya danisma kurullarina
katihm igin de gecerlidir.

Fronius'un rakipleri veya is ortaklari (musteriler veya
tedarikgiler) ile ekonomik iligki yasaktir. Bunun tek
istisnasli, standart yatirrm ydénetimi uygulamalari ile
uyumlu olmalari kaydiyla, borsaya kote sirketlerdeki
kiguk hisselerdir. Yoneticiler ayrica, Fronius un
rakiplerinde veya is ortaklarinda sahip oldugu her
turll hisse ve iliskiyi dogrudan sorumlu yoneticilerine
ve Fronius International'in hukuk departmanina
dogrulanabilir bir sekilde bilgilendirmelidir. Fronius
International hukuk departmanina asagidaki e-posta
adresi Uzerinden ulasilabilir:

legal@fronius.com.
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Transactions with business partners must be reported
to the employee's direct line manager well in advance
of any contract negotiations in cases where close
family members of the employee are involved in the
corporate decisions of the business partner or are
acting directly as negotiators on behalf of the business
partner.

If employees have close family members working in
the same department as themselves, they must
disclose this to their direct line managers in a verifiable
manner. By “close family members”, we mean
spouses, partners, parents, siblings and children.

6 HANDLING OF COMPANY
INFORMATION/
NON-DISCLOSURE

Confidential information of any kind (financial data,
contracts, correspondence, e-mails technical data)
and moneys that is obtained in a professional capacity
is intended exclusively for internal use and must not
be utilised to pursue personal interests. Nor is it to be
disclosed to external third parties without permission.
Company information must always be kept safe and
must be secured to prevent access by third parties.

The strictest confidentiality must be observed in
relation to all company and business secrets as well
as all matters relating to the company. Whenever the
involvement of external partners is sought, suitable
non-disclosure agreements must be put in place.

Employees remain bound by the non-disclosure
obligation in full even after their employment comes to
an end. All employees are required to protect the
intellectual property belonging to Fronius and to
prevent competitors or unauthorised third parties from
accessing this exclusive knowledge. Employees must
treat the intellectual property of Fronius as strictly
confidential and use it exclusively for the purpose of
carrying out their duties.
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is ortaklariyla yapilan iglemler, calisanin yakin aile
dyelerinin is ortaginin kurumsal kararlarina dahil
oldugu veya dogrudan is adina mizakereci olarak
hareket ettigi durumlari kapsar, herhangi bir s6zlesme
gérismesinden ¢ok dnce galisanin dogrudan bolim
madurine bildirilmelidir.

Calisanlarin kendileriyle ayni departmanda caligan
yakin aile Uyeleri varsa, bunu dogrulanabilir bir sekilde
dogrudan boélim yoéneticilerine agiklamalidirlar. “Yakin
aile Uyeleri” ile egleri, partnerleri, ebeveynleri,
kardesleri ve ¢gocuklar kastediyoruz.

6 SIRKET BILGILERININ
KULLANILMASI /
ACIKLANMAMASI

Mesleki bir sifatla veya meslegi geregi olmasa da elde
edilen her tarlu gizli bilgi (mali veriler, sézlesmeler,
yazigmalar, e-posta, teknik veriler) ve paralar yalnizca
dahili kullanim igindir ve Kigisel ¢ikarlari gdzetmek igin
kullaniimamalidir. izinsiz Ggiincli  sahislara ifsa
edilemez. Sirket bilgileri her zaman givenli tutulmall
ve Uguncl sahislarin erigsimini dnlemek igin guvence
altina alinmalidir.

Tam gsirket ve is sirlarinin yani sira sirketle ilgili tim
konularda en kati gizlilik gdzetilmelidir. Harici
ortaklarin katihmi arandiginda, uygun ifsa etmeme
anlagsmalari yapilmaldir.

Calisanlar, istihdami sona erdikten sonra bile ifsa
etmeme yukuimluliglne tam olarak bagh kalir. Tum
calisanlarin Fronius'a ait fikri mulkiyeti korumasi ve
rakiplerin veya yetkisiz GglUncli sahislarin bu 6zel
bilgiye erisimini engellemesi gerekir. Calisanlar,
Fronius'un fikri mulkiyetini kesinlikle gizli tutmali ve
bunu vyalnizca gorevlerini yerine getirmek igin
kullanmalidir.
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We respect the intellectual property of others. We will
not tolerate any illegitimate use of intellectual property
that does not belong to us. We are aware of the highly
sensitive nature of any personal data entrusted to us
and are committed to ensuring its protection by
handling it with care. This also applies to relevant data
be-longing to customers and suppliers.

7 REPORTING MISCONDUCT

All employees are required to comply with this code of
conduct at all times. If employees identify any
breaches of the terms of the code of conduct, of other
internal directives and rules or ethical principles,
principles of conflict of interest or legal regulations,
they must report them immediately. All such reports
will be treated as confidential and carefully
investigated.

Employees are free to choose from the following
reporting methods:

/ Send the information to the Managing Director
(Bilen.Nusret@fronius.com)
or

/ Send the information to your direct line manager.

In the interest of fostering open and trusting
communication, we wish to stress explicitly that any
employees who do report identified breaches of laws,
the code of conduct or other internal directives and
rules will not — under any circumstances — suffer any
negative consequences whatsoever as a result.
Exactly the same applies to others who contribute
important information to the investigation of such
misconduct.
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Baskalarinin 6zel fikirlerine saygi duyuyoruz. Bize ait
olmayan herhangi bir fikri mdulkiyetin yasadigi
kullanimina misamaha g0stermeyecegiz. Bize
emanet edilen herhangi bir kisisel verinin son derece
hassas dogasinin farkindayiz ve dikkatle ele alarak
korunmasini saglamayi taahhut eder. Bu ayni
zamanda musterilere ve tedarikgilere ait ilgili veriler
icin de gegerlidir.

7 YANLIS DAVRANISI BILDIRME

Tdm c¢alisanlarin her zaman bu davranis kurallarina
uymasi gerekir. Calisanlar, davranis kurallarinin,
ahlaki ilkelerin, ¢ikar ¢catismasina iliskin ilkelerin diger
ic yobnergelerin ve kurallarin veya yasal
duzenlemelerin sartlarinin ihlal edildigini tespit
ederse, bunlari derhal rapor etmelidir. Tum bu tir
raporlar gizli tutulacak ve dikkatle incelenecektir.

Calisanlar asagidaki raporlama yontemlerinden

se¢im yapmakta 6zgiirdiir:

/ Bilgiler Genel Mudir'e iletilebilir
(Bilen.Nusret@fronius.com)
veya

/ Bilgiler dogrudan bdlim muadurine iletilebilir.

Acik ve guvenilir iletisimi tesvik etmek adina,
tanimlanmis yasa ihlallerini, davranis kurallarini veya
diger i¢ yonergeleri ve kurallari rapor eden herhangi
bir ¢calisanin - higbir kosulda - herhangi bir olumsuz
sonugla karsilagsmayacagini agikga vurgulamak
isteriz. Bu durum bir suistimalin sorusturulmasina
onemli bilgiler katan diger kisiler icin de gecerlidir.
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8 NOTIFYING CHANGES

Our employees are expected to notify Human
Resources of changes in their personal information
kept in accordance with the relevant legislation. In this
context, each employee is responsible for notifying
and submitting personal information and the
documents on which they are based, to the Human
Resources of their organization, based on the rights
and obligations regulated by contracts and
regulations. In the notifications to be made by the
company management, the notification address is the
last address notified by the person and the
notifications made to this address are deemed to have
been made.
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8 DEGISIKLIKLERI BiLDIRME

Calisanlarimizin ilgili mevzuata uygun olarak tutulan
kisisel bilgilerindeki degisiklikleri insan Kaynaklarina
bildirmeleri beklenir. Bu kapsamda her calisan,
s6zlesme ve yonetmeliklerle dizenlenen haklar ve
yukumlalikler ydninden esas alinan kKigisel bilgiler ve
bunlarin dayanaklari olan belgeleri zamaninda
kuruluglarindaki insan Kaynaklarina bildirmek ve
vermekten sorumludur. Sirket yonetimi tarafindan
yapilacak bildirimlerde, tebligat adresi kisinin en son
bildirdigi adres olup bu adrese yapilan tebligatlar
kendisine yapilmis sayilir.

DATE, SIGNATURE

EMPLOYEE NAME AND SURNAME:

TARIH, IMZA

CALISAN AD SOYAD:
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